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1.0 THE 2009 MISSION STATEMENT OF BRITE DIVINITY SCHOOL

MISSION

Brite Divinity School educates women and men to lead in the ministry of Christ’s church, the
academy, and public life as witnesses to God’s reconciling and transforming love and justice.

2.0 ORGANIZATION AND ADMINISTRATIVE GOVERNANCE
2.1 Board of Trustees

The Board of Trustees has authority and responsibility for the School. The Board sets and
reviews basic policies of the institution and through its corporate officers provides for leadership,
management, and oversight of the School.

2.2 Executive, Academic, and Finance Officers

Three officers of the corporation—the President and Chief Executive Officer, the Executive Vice
President and Dean who is the chief academic officer, and the Vice President of Business and
Finance who is responsible for carrying out the School’s financial policies—administer the
School’s general and daily operations. The President is responsible to the Board and oversees
the entire operation of the School. The Executive Vice President and Dean reports to the
President and functions as the School’s chief academic officer. The Vice President of Business
and Finance reports to the President and is charged with overseeing the financial and business
operations of Brite.

2.3 The Permanent Faculty

The Permanent Faculty is comprised of persons engaged in instruction and other services on a
continuing and full-time basis who hold academic rank of full professor, associate professor,
assistant professor, instructor, lecturer, or Minister-in-Residence. The Permanent Faculty confer
and act, in partnership with the School’s executive and academic officers, to review academic
policies of the School, and in cooperation with the Dean, to develop and provide for matters
relating to the scope, nature, integrity, and quality of the School’s educational undertakings.

2.4 The Administrative Staff
Administrative staff members are persons appointed by the President with responsibilities for
specified administrative tasks requiring part-time or full-time service. They carry out their
administrative duties under general supervision of the School's executive and academic officers,
in partnership with them and with the Permanent Faculty. Occasionally, administrative positions
are connected with faculty slots which may or may not be tenure-track.

25 Corporate Relationships

2.5.1 Affiliation with Texas Christian University

Brite Divinity School and Texas Christian University are independent institutions. They have a rich
historical relationship and enjoy a shared heritage, affiliation, traditions, and values with the



Christian Church (Disciples of Christ). Both institutions recognize the tangible and intangible
benefits of a supportive and collaborative relationship especially in areas of teaching and
scholarly programs. Brite and TCU have a formal agreement that articulates the University’s
contractual commitment to provide essential administrative support, operational and maintenance
services, and the vision of both institutions to assure a continuing spirit of mutual involvement,
cooperation, and support for the benefit of students, staff, and faculty.

2.5.2 Accreditation

Brite Divinity School is accredited by the Commission on Colleges of the Southern Association of
Colleges and Schools to award masters and doctoral degrees. Contact the Commission on
Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call 404-679-4500 for
guestions about the accreditation of Brite Divinity School.

Brite is also accredited by the Association of Theological Schools in the United States and
Canada (ATS). This organization was established in 1936 to provide an accrediting agency in the
field of theological study. Brite Divinity School achieved ATS accreditation in 1941 and has
sustained an unbroken relationship in the organization to the present time.

2.5.3 Church Relatedness

1. Christian Church (Disciples of Christ)

Brite Divinity School is related to the Christian Church (Disciples of Christ) in many official and
unofficial ways. It reports biennially to the Plenary Assembly of the Christian Church (Disciples of
Christ) in the Southwest. It is a member of the Christian Church (Disciples of Christ) Council on
Theological Education of the Higher Education and Leadership Ministries. It receives financial
support through the denomination’s Church Finance Council. Many of the administrative officers,
faculty and students of Brite Divinity School serve the Christian Church (Disciples of Christ) at the
local, regional and general levels.

2. Disciples of Christ Studies

The Disciples Studies program participates in preparing students to lead in ministry by assisting
in the ordination process, providing personal and professional support and engaging students in
the larger denomination.

3. United Methodist Studies: Approval by the University Senate

The University Senate of the United Methodist Church has approved the Divinity School to teach
United Methodist students. The courses taught at Brite in United Methodist history, doctrine,
mission, and polity—which are required for ordination in the United Methodist Church—have been
officially approved by appropriate denominational offices. With the assistance of the Office of the
Associate Dean for Academic Affairs, students preparing for deacons’ ordination may meet UMC
expectations with either the Master of Arts in Christian Service or the Certificate of Theological
Studies.

4, Baptist Studies Program

The Baptist Studies Program is an integral part of the Divinity School. Designed to meet the
special interests and needs of Baptists, this Program offers graduate courses in Baptist history,
thought, and polity and provides opportunities for Baptist students in field settings in Baptist
churches, worship, and other community experiences. Special lectures and workshops by Baptist
professors and ministers enrich the seminary experience of Brite students. A special committee of
Baptist ministers, pastoral counselors, and lay people advises the Divinity School in shaping and
carrying out this Program. Financial undergirding is provided by the Cooperative Baptist
Fellowship.



5. Presbyterian Studies

The Presbyterian Studies Program supports Presbyterian women and men who are in the
process of discerning a call to ministry. By mentoring, providing a Reformed and Presbyterian
focus, and enriching Brite’s work through relationships with the presbyteries of the Presbyterian
Church (U.S.A.) and the Cumberland Presbyterian Church, as well as Austin Presbyterian
Theological Seminary, the Program seeks to prepare students to meet all constitutional
requirements for ordination or certification to ministry in Presbyterian congregations. The Program
embraces students in all degree plans, but focuses primarily on those preparing for professional
ministry in local churches as pastors or directors of Christian education.

6. Episcopal Studies Program

The Episcopal Studies Program at Brite Divinity School provides a continuing Anglican/Episcopal
presence within a broadly ecumenical theological school. The program offers a community of
learning, worship, and fellowship within the Brite Community. Our graduates will be trained to
serve effectively in ordained and lay leadership positions in the Episcopal Church.

7. Metropolitan Community Churches

Brite Divinity School is a recognized partner school of the Metropolitan Community Churches
(MCC). MCC students preparing for ordination may complete their required coursework at Brite
and receive advising in the ordination process.

8. Jewish Studies

Brite Divinity School and Texas Christian University together sponsor the Jewish Studies
Program, designed to support the teaching and scholarly study of Judaism and to promote the
historical contribution of Judaism to civilization. The Program fosters a better understanding of the
faith heritage of Christianity, as well as more informed dialogue and understanding among Jews
and Christians. The Program is committed to serving people of all faiths and to contributing to the
education of the local community. With the generous support of numerous donors, elements of
the Program include Rosenthal faculty positions for courses available to students at both Brite
Divinity School and Texas Christian University, the Barnett International Scholarship, the Gates of
Chai Annual Lectureship in Contemporary Judaism, the Jack B. Friedman Judaica Library in
Honor of Barbara Friedman Rakoover in the TCU Mary Couts Burnett Library, and the Bermont
Family Undergraduate Jewish Student Scholarship Fund.

9. Council of Southwestern Theological Schools

Brite is a member of and participant in the Council of Southwestern Theological Schools
embracing eleven Protestant and three Roman Catholic institutions. Selected students and
faculty members from COSTS schools have participated in summer interseminary courses on a
variety of topics. COSTS institutions continue to explore further possibilities of regional and sub-
regional cooperation.

3.0 GENERAL POLICIES AND PROCEDURES FOR COMMUNITY LIFE
3.1 Student Rights and Responsibilities

Brite Divinity School is committed to educating people for ministry, nurturing the formation of
Christian identity in a diverse and complex world, and promoting the values of free inquiry,
intellectual integrity, ecumenicity, and diversity. The students, staff, and faculty of Brite Divinity
School are called into a covenant community that entails mutuality, respect, and the highest
standards of personal, corporate, and academic integrity. Recognizing our call from God, we hold
each other and ourselves to the highest standards in service to the goals of justice and



reconciliation and in recognition of the equal value and dignity of all members of our community.
The following student rights and responsibilities are illustrative of these commitments.

Rights

Non-discrimination
Brite Divinity School does not discriminate with regard to race, color, sex, sexual
orientation, gender identity, national origin, citizenship status, age, physical or mental
disability of an otherwise qualified individual, membership or application for membership
in a uniformed service, or any other category protected by applicable law. This non-
discrimination policy applies to all programs and activities, admission to these programs
and activities, financial aid, and housing.

Freedom from Harassment
Harassment on the basis of race, color, sex, sexual orientation, religion, national origin,
age, disability, membership or application for membership in a uniformed service, or any
other category protected by applicable state law will not be permitted or condoned.

Open Door and Grievance
All members of the student community are free to seek information from the staff
members responsible for any aspect of community life on any matter that is troubling
them, or call attention to any condition that may appear to be operating to their
disadvantage or the disadvantage of the Divinity School.

Student Records
Brite Divinity School abides by the Family Educational Rights and Privacy Act of 1974, a
federal law which provides that the Divinity School will maintain confidentiality of student
records.

Students with Disabilities
Brite Divinity School complies with the Americans with Disabilities Act and with Section
504 of the Rehabilitation Act of 1973 regarding students with disabilities. No otherwise
qualified individual shall be denied access to or participation in the services, programs
and activities of Brite solely on the basis of a disability.

Academic Evaluation
Students have the right to academic evaluations which are neither prejudiced nor
capricious and which are based on stated class requirements.

Responsibilities

Covenant for Community Life
The Covenant for Community Life guides members of the Brite community in all facets of
its life together. Actions and words that are not in keeping with the spirit of the covenant
will not be condoned.

Code of Student Conduct
All students are expected to know and abide by the Code of Student Conduct and to hold
their families and guests to this Code while on the premises of Brite Divinity School or
Texas Christian University.

Financial Responsibility
Each student has the responsibility to meet all of her/his financial obligations to the
Divinity School.



Academic Conduct
The highest standards of honor and integrity are expected of all students.
Expectations are outlined in the Academic Conduct Policy.

Relevant policies found in the Student Handbook:

3.3 Policy and Procedures for Students with Disabilities

3.4 Equal Employment Opportunity and Sexual Harassment Policy

3.13  Open Door and Grievance Policy Pertaining to Community Affairs for Students

3.14  General Policies and Procedures for Community Life: A Covenant for Community Life at
Brite Divinity School

3.15 Code of Student Conduct

5.14  Academic Conduct Policy

5.16  Policy on Disruptive Behavior, Lack of Academic Progress and/or Misconduct

3.2 Standards of Professional Behavior

Graduate students at Brite Divinity School occupy a unique position in the Texas Christian
University student body and in the wider community. They are more mature individuals with a
defined perspective for the future and a high degree of motivation and ability. In some instances,
they are not only seeking advanced knowledge, but also transmitting knowledge through their
work in churches, agencies, or as student assistants. While preparing for various professional
and other ministries, they also serve as models to others seeking to deepen their relationship with
God and others. All of this brings a special obligation to evidence a level of conduct that is not
only compatible with the standards, procedures, and policies of Brite Divinity School and Texas
Christian University, but also gives evidence of character, integrity, and concern for justice in all
their dealings.

Graduate students at Brite Divinity School are expected to be familiar with and adhere to the
published academic policies, rules, regulations, and procedures of Brite and the University as well
as appropriate local, state and federal laws. The guiding principle is to conduct oneself in a
manner that reflects well on the individual, Brite, the University, and the academic process. The
student is also expected to be responsible for his or her invited guests.

Violations of conduct relative to expected standards of professional behavior will be subject to
disciplinary action up to and including expulsion from Brite Divinity School. Violations are to be
reported to the Associate Dean of Student Affairs of the Divinity School, who will be responsible
for investigating all allegations and recommending appropriate disciplinary actions.

3.3 Policy and Procedures for Students with Disabilities

Brite Divinity School complies with the Americans with Disabilities Act and with Section 504 of the
Rehabilitation Act of 1973 regarding students with disabilities. No otherwise qualified individual
shall be denied access to or participation in the services, programs and activities of Brite solely
on the basis of a disability. The Divinity School and Texas Christian University shall provide
reasonable accommodations for each eligible student who (a) has a physical or mental
impairment that substantially limits a major life activity, (b) has a record or history of such an
impairment, or (c) is regarded as having such an impairment.

Each eligible student is responsible for presenting relevant, verifiable, professional documentation
and/or assessment reports to the Coordinator for Student Disabilities Services at Texas Christian
University. Information concerning a student's disability is treated in a confidential manner in
accordance with Divinity School and University policies as well as applicable federal and state
laws. Documentation presented to the Coordinator shall be reviewed by the appropriate
University professional(s) to verify the existence of a disability. Further documentation may be
required from the student to substantiate the claim of a disability or to assist the Divinity School
and University in determining appropriate accommodations.



Eligible students seeking accommodations should contact the Coordinator as soon as possible in
the academic term for which they are seeking accommodations. The Coordinator shall prepare
letters to appropriate faculty members concerning specific, reasonable academic adjustments for
the student. The student is responsible for delivering accommodations letters, conferring with
faculty members, and returning validation of the receipt of information to the Coordinator. The
Coordinator shall consult with the student and with Divinity School and University faculty and staff
to ensure delivery of appropriate support services and shall serve as liaison between the student
and the faculty member as needed.

Students who wish to appeal a decision regarding appropriate accommodations shall file a written
request for review with the Associate Dean for Academic Affairs of Brite Divinity School. The
Coordinator, Student Disabilities Services may be contacted at Sadler Hall, Room 1010, TCU Box
297710, Texas Christian University, Fort Worth, Texas 76129, (817) 257-6567.

3.4 Equal Employment Opportunity and Harassment Policy

Brite’s Equal Employment Opportunity and Harassment Policy covers all employees, members of
the Board of Trustees, officers, Administrative Staff, General Staff, Permanent Faculty, Tenured
Faculty, Non-Tenured Faculty, and students. Anyone found to have violated this policy will be
subject to appropriate disciplinary action, up to and including termination of employment, or, in
the case of students, expulsion.

a. Nondiscrimination. Brite Divinity School is an equal opportunity employer and
maintains a policy of nondiscrimination with respect to all employees and
applicants for employment. All personnel actions, such as recruitment, hiring,
training, promotion, transfer, layoff, recall, compensation and benefits, discipline,
termination, and educational, recreational, and social programs are administered
without regard to race, color, sex, sexual orientation, gender identity, national
origin, citizenship status, age, physical or mental disability of an otherwise
qualified individual, membership or application for membership in a uniformed
service, or any other category protected by applicable law. Employment
decisions, subject to the legitimate business requirements of Brite, are based
solely on an individual's qualifications, merit, and performance.

b. Inclusion Statement. Brite Divinity School values people of all cultures,
nationalities, ethnicities, races, and religions, with regard to characteristics such
as sex, gender, sexual identities, social class, age, and differing abilities. We are
committed to promoting a diverse and just environment, in which language and
practices support the achievement of inclusion. Brite seeks to remove all barriers
to the maintenance and aspirations of its Mission Statement and Non-
Discrimination Statement.

C. Harassment
1. Covenant for Community Life at Brite Divinity School

Introduction

As a divinity school, we believe that community is made through covenant.
Responsible participation in community reflects the image, likeness and
presence of God. It is in this image in which the best of humanity may be
envisioned and toward which humanity is being transformed. Therefore, the
students, staff and faculty of Brite Divinity School are called into a covenant
community that entails mutuality, respect, and the highest standards of personal,
corporate, and academic integrity. Recognizing our call from God, we hold each
other and ourselves to the highest standards in service to the goals of justice and
reconciliation and in recognition of the equal value and dignity of all members of



our community, celebrating their diversity of race, ethnicity, gender, sex, sexual
orientation, physical ability/condition, and age. This covenant guides members of
this community in all facets of our lives together.

Community Commitments

Brite Divinity School is committed to educating people for ministry, nurturing the
formation of Christian identity in a diverse and complex world, and promoting the
values of free inquiry, intellectual integrity, ecumenicity, and diversity. Therefore,
the members of the Brite Divinity School community covenant together to
embody a context of integrity in all aspects of our lives but especially in our
academic vocation. This includes (but is not limited to) not lying, cheating,
stealing, causing harm to self or others, defacing property, slander, libel, or
defamation of character. Especially, our call requires our commitment to the
principle that no faculty, staff, or student should be subjected to any form of
harassment (e.g., sexual harassment or harassment based on color, religion,
age, disability, ethnicity, gender, marital status, national origin, pregnancy or
childbirth, race, sex, sexual orientation, or any other basis protected by federal,
state, or local law, ordinance, or regulation).

In short, we as a divinity school community are committed to maintaining a
humane atmosphere in which individuals do not abuse their personal and
professional authority or power in interpersonal relationships. All persons —
students, staff, and faculty — must be allowed to pursue their activities at Brite
free from unsolicited and unwelcome sexual overtures or conduct and other
forms of harassment. This community strongly disapproves of such inappropriate
conduct and will not condone actions and words that are not in keeping with the
spirit of this covenant. These expectations define the character of our common
life and express the quality of interaction expected between all members of the
Brite community. At the same time, the scholarly, educational, or artistic content
of any written, oral, or other presentation or inquiry shall not be limited by this
covenant. It is the intent of this community that all members are allowed
academic freedom. Accordingly, this intention shall be liberally construed but
shall not be used as a pretext for violation of our covenant for community life.

Covenant Keeping

To encourage faithfulness to this covenant, this community tries to be explicit in
describing the attitudes and behaviors that we consider to be the commitments
that guide our life together. As an institution, we work to make students, faculty,
and staff aware of our covenant together on a consistent basis. Year by year, we
remain in conversation about the particular nature of our community
commitments and the covenant that confirms them.

Nonetheless, it is unrealistic to expect a covenant to be observed without
occasional breach. This grieves not only the individuals involved, but also the
community as a whole. When the breach takes the form of harassment of an
individual or group of individuals, the effect is particularly heinous. Harassment in
a Christian institution not only violates the worth and dignity of the harassed
individuals, but also threatens the integrity of the community as a whole.
Therefore, breaches of our community covenant will be dealt with seriously. Any
faculty, staff, student, student organization, or person privileged to work with the
Brite Divinity School community who violates the spirit of this covenant will be
subject to disciplinary action up to and including expulsion from this community.



Pastoral Process

The response of this community to both alleged and confirmed fractures of our
covenant will be guided by pastoral concern. This means efforts to resolve
breaches of this covenant are intended to be reconciling, restorative, liberating,
and healing. At times, we can accomplish this by listening sympathetically and
responding with apology, forgiveness, understanding, and a pledge to change
behaviors not in keeping with our community commitments. In other instances,
reconciliation, restoration to the community, and the liberation and healing of
individuals and community can occur only through confession and actions that
demonstrate remorse, contrition, repentance and a desire to learn from our
errors.

Some matters, however, require resolution in ways that call for accountability to
the institution and to the community as a whole. The gravity of matters related to
plagiarism, cheating, theft, abuse of property, fraud, or personal harassment
(especially sexual or racial harassment) should be brought directly to the
appropriate administrative staff member for resolution through the appropriate
policies and procedures already developed to address each type of offense.

Members of the community must also take seriously their own responsibilities to
the divinity school, especially when alleged breaches of our community covenant
are under investigation. Those responsibilities include striving to treat each other
fairly during divinity school investigatory processes, and to direct these
processes toward reconciliation, restoration, liberation, and healing; declining to
participate in slander, libel, and defamation of character; and continuing to
respect the community commitments described in this covenant.

The covenant is not intended to create a legally binding contract or confer any
legal rights; however, the covenant states important behavioral guidelines for
members of the Brite community that are meant to guide the community’s life and
interactions.

Policies and Procedures

To assist faculty, staff, students, and trustees in living out the commitments
described in this covenant, the divinity school’s Board of Trustees has adopted a
harassment policy and the School has established administrative guidelines that
include definitions pertaining to harassment, procedures for reporting and
investigating incidents of harassment, and specifying informal and formal
resolution processes. It guards against harassment based on race, color, sex,
age, disability, sexual orientation, religion, and other characteristics. It is
important to note that engaging in prohibited harassment violates the Covenant
for Community Life at Brite Divinity School.

2. Harassment Policy

Harassment on the basis of race, color, sex, religion, sexual orientation, national
origin, age, disability, membership in a uniformed service, or any characteristic
protected by law is prohibited by Brite Divinity School. Slurs or insults related to
those characteristics are wholly inappropriate, violate this policy, and if used in a
work-related context violate Brite's Equal Employment Opportunity Policy.

In some circumstances, a violation of this policy is also a violation of law.
One definition of harassment is unwelcome conduct, based on a legally protected

characteristic, when (1) submission to such conduct is made either explicitly or
implicitly a term or condition of an individual's employment, academics or



participation in a Brite program or activity, (2) submission to or rejection of such
conduct by an individual is used as the basis for a decision affecting such
individual's employment, academics, or participation in a Brite program or activity,
or (3) such conduct has the purpose or effect of unreasonably interfering with an
individual's work or academic performance or creating an intimidating, hostile, or
offensive environment for work, academics, or other participation in a Brite
program or activity.

Sexual harassment is defined to include unwelcome sexual advances, requests
for sexual favors, and other verbal or physical conduct of a sexual nature by an
employee or supervisor when (i) submission to the conduct is made either
explicitly or implicitly a term or condition of an individual's employment,
academics, or participation in a Brite program or activity; (ii) submission to or
rejection of the conduct by an individual is used as the basis or as a threatened
basis for a decision affecting an individuals’ employment, academics, or
participation in a Brite program or activity; or (iii) the conduct has the purpose or
effect of unreasonably interfering with an individual’s work or academic
performance, or creating an intimidating, hostile, or offensive environment for
work, academics, or other participation in a Brite program or activity.

Hostile work environment is defined to include unwelcome comments or conduct
based on sex, race or another legally protected characteristic that unreasonably
interferes with an employee’s work performance or create an intimidating, hostile
or offensive work environment.

However, Brite prohibits unwelcome harassment based on race, sex, or a legally
protected characteristic regardless of whether it meets the above strict
definitions.

This policy applies to all members of the Brite community, including
administrators, faculty, staff, students, trustees, and volunteers. All members of
the Brite community are required to truthfully cooperate in any investigation
under this policy. This policy applies to conduct on and off Brite premises. Brite
also intends to take appropriate action to prevent harassment of persons in its
community, including its employees and students, from third parties such as
contractors, vendors, or guests.

Examples of unwelcome actions that violate this policy include:

e Leering, i.e., staring in a sexually suggestive manner

e Making offensive remarks about looks, clothing, body parts

e Touching in a way that may make an employee feel uncomfortable, such as
patting, pinching or intentional brushing against another’s body

e Telling sexual or lewd jokes, hanging sexual posters, making sexual
gestures, etc.

e Sending, forwarding or soliciting sexually suggestive letters, notes, emails, or
images

o Racially derogatory words, phrases, epithets, characterizations and/or
stereotypes

e Gestures, pictures or drawings which would offend a particular racial or
ethnic group

e Comments about an individual’s skin color or other racial/ethnic
characteristics

e Making disparaging remarks about an individual’'s gender (regardless of
whether the comments are sexual)



o Negative comments about an employee’s religious beliefs (or lack of religious
beliefs)

e Expressing negative stereotypes regarding an employee’s birthplace or
ancestry

e Negative comments to a person age 40 or over regarding the person’s age

o Derogatory or intimidating references to an employee’s mental or physical
impairment

These examples are some illustrations, and this is not an exhaustive list.

The victim of harassment can be anyone affected by the offensive conduct, not
just the individual at whom the conduct is directed. In other words, what one or
two persons may consider “joking around” may be unwelcome to and offensive to
a bystander.

Brite’s policy is to take appropriate action to remedy violations of this policy which
are brought to its attention. Violation of this policy can lead to discipline, up to
and including discharge or expulsion.

A person who has been a victim of harassment prohibited by this policy, or who
has a question about this policy, or who desires to report a violation of this policy
should promptly contact any of the following: the Brite Harassment Officer, a
member of the Brite Harassment Investigation Committee, a Dean, or the
President. In an emergency situation, or after normal business hours, a person
should contact the TCU Campus Police, and as soon as possible thereafter,
report the incident to one of the above named individuals.

Prompt reporting is essential for the School to eliminate harassment.

A person who reports harassment has a choice, and may ask that Brite attempt
to resolve the matter informally or formally. However, the School always retains
the right to proceed formally, even when the person requests only an informal
resolution.

Brite endeavors to keep a harassment report and information obtained during an
investigation of a harassment report confidential; however, Brite cannot
guarantee complete confidentiality, for example, where it would conflict with
Brite’s investigation, or its efforts to take corrective action, or to otherwise comply
with the intent of this policy or its legal obligations.

Anyone who knowingly makes a false report of harassment will be subject to
disciplinary action, up to and including termination of employment or expulsion from
school.

It is a violation of policy for a member of the Brite community to retaliate against
an individual because that person in good faith reports or opposes harassment
prohibited by this policy. A person who experiences retaliation should promptly
report this to the Harassment Officer.

Brite maintains written Administrative Guidelines for Resolving Harassment
Complaints. A person seeking more detailed information should consult these
Guidelines, which are available on Brite's website as well as through the office of
the President, a Dean, or the Harassment Officer.

Administrative Guidelines for Resolving Harassment Complaints
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These Administrative Guidelines [“Guidelines”] of Brite Divinity School [“Brite” or
the “School”] supplement the Brite Divinity School Harassment Policy [‘Policy].
These guidelines may be disregarded when it is in the best interest of Brite, so
long as the spirit of the Policy is followed.

Harassment Officer/Investigation Committee

Brite has a Harassment Officer, who is to take appropriate action, within the spirit
of the School's Harassment Policy, to eliminate prohibited harassment at the
School. The Harassment Officer is Dr. Francisco Lozada, Brite Divinity School
Moore Building, Room 203, TCU (X5159).

Brite also maintains a Brite Harassment Investigation Committee [“Committee”],
which is composed of six members of the Brite faculty and staff. The faculty
elects two members of the committee; two members are appointed by the Brite
President; and the Administrative Council appoints two staff members, one
general and one administrative staff. Election of members by the faculty and
appointments by the Administrative Council and the President will occur annually
at the last regular meeting of each group in the spring semester to take effect at
the beginning of the fall semester. Members of the committee serve two-year
staggered terms. Members of the committee are trained to deal with issues
related to harassment. The committee will be balanced between faculty and staff
and represent various, relevant forms of diversity including gender. If a case
arises that involves a form of diversity not represented on the committee and a
faculty or staff member who embodies such difference is available who has
received training, the composition of the committee will be altered for that case.

To Whom Should a Person Report Harassment at Brite

To report harassment at Brite, a person should promptly contact any of the
following: the Brite Harassment Officer, a member of the Committee, a Dean, or
the President.” In an emergency situation, or after normal business hours, a
person should contact the TCU Campus Police, and as soon as possible
thereafter, report the incident to one of the above named individuals.

A Brite student who is a victim of misconduct at a church while involved in
supervised ministry, internship, or Brite sponsored program should notify the
Director of the program immediately, although Brite may be limited in action it
can take regarding an accused church member who is not affiliated with the
School.

Brite is in the best position to take effective action against harassment when both
parties to the complaint have a current affiliation with Brite. If a complainant waits
to report harassment until after the accused person is no longer affiliated with the
School, so that Brite receives the complaint when the accused is a “former”
student or employee, this can hinder and in some cases completely prevent Brite
from taking effective action.

Brite's internal process for resolving Harassment issues is independent of
processes of other outside entities, such as church judicial bodies, or
governmental agencies. The School has no control over the procedure that
another entity follows if the complainant files the same harassment complaint
with an entity outside of Brite.

! Although the TCU Counseling Center and the TCU Health Center are available to students, reports to counselors or
members of the clergy are not sufficient to put Brite in a position to take appropriate action under this policy.
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Importance of Prompt Reporting

Prompt reporting is essential for the School to eliminate harassment. Prompt
reporting allows for a more effective investigation and helps the School more
quickly address any problem. A delay in reporting can unfortunately make it more
difficult to evaluate the validity of the complaint.

Brite’s Formal and Informal Processes to Address Harassment

A person who reports harassment has a choice, and may ask that Brite attempt
to resolve the matter informally or formally. However, the School always retains
the right to proceed formally, even when the person requests only an informal
resolution.

Brite’s informal and formal procedures for remedying harassment are discussed
below.

1. Brite’s Informal Process to Address Harassment

There are a variety of response options for dealing with harassive conduct.
Depending on the situation, some persons wish initially to confront the person
who is engaging in the objectionable conduct. However, it is not necessary for a
person to confront harassing conduct before reporting it to Brite.

One may find the informal process more appropriate and appealing if the conduct
is isolated and subject to misunderstanding or differing interpretation. Other
examples of behaviors that could sometimes be appropriate for Brite’s informal
resolution process include isolated instances of sexual innuendo; inappropriate
materials, pictures or jokes; or comments with sexual content.

If a complainant is not sure, she/he can always initially request informal
resolution through Brite and later request the formal resolution process.

Individuals who wish to pursue Brite’s Informal Resolution Process should
promptly report the incident, and ask for informal resolution from one of the
following individuals: Brite Harassment Officer, President, Dean, or a member of
the Committee.

o If one of these persons receives a report of harassment coupled with a
request for informal handling, the person should assess whether informal
handling is appropriate. If the situation is appropriate for informal resolution,
the person may handle the matter himself or herself or refer it to the
Harassment Officer. When the situation is only appropriate for formal
resolution, the matter should be referred to the Harassment Officer for
handling.

e To ensure accurate communication of the allegations, the person reporting
harassment is strongly encouraged to submit a written account to Brite.
However, reporting the incident should take precedence over completing a
written account.

e During the informal resolution process, the person handling the complaint
should take appropriate action consistent with the intent of this policy.
Ordinarily, this may involve providing a copy of the Policy and these
Guidelines to the complainant, discussing these, listening to the
complainant’s concern, discussing options, encouraging the complainant to
submit a written account, and attempting to learn the complainant’s desired
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resolution. The person handling the complaint then would ordinarily attempt
to communicate with the accused party to mediate a resolution, involving
others in the Brite community as necessary to promote resolution. If a
satisfactory resolution occurs, the person handling the complaint should
notify the Harassment Officer in writing, identifying the parties and, in general
terms, the allegations and how the situation was resolved.

When the Harassment Officer resolves the complaint through the informal
process, the Harassment Officer ordinarily will provide both parties to the
complaint a letter outlining the resolution steps. Each party will be asked to
sign a copy of the letter that will become a part of the file in the Harassment
Office. Copies of the agreement will not become a part of the student, faculty
or staff personnel files unless that is part of the resolution, such as remedial
training or disciplinary action.

If allegations are not informally resolved satisfactorily to the complainant, the
person receiving/handling the matter must notify the Harassment Officer who
will then determine whether to begin the formal resolution process.

2. Brite's Formal Process to Address Harassment

When a person desires formal resolution of his/her concern over harassment,
that person should promptly contact the Brite Harassment Officer. In the event
the Harassment Officer is not available, contact the President or the Dean of
Brite Divinity School. A person experiencing harassment involving violence,
threat of violence, sexual assault, unwelcome sexual or other inappropriate
touching or unwelcome sexual advance or “come-on,” should report this to the
Harassment Officer.

The Harassment Officer will attempt to interview the complainant to
understand the allegations and ask the complainant to put in writing, date,
and sign off on the details of the complaint. The complainant should identify
for the Harassment Officer any witnesses and any pertinent evidence (such
as documents, e-mails, etc.).

The Harassment Officer will attempt to contact the accused person, apprise
that person of the nature of the complaint, and share with the accused
relevant portions of the complainant’s written allegations.

Two individuals, one male and one female, will be chosen by the Harassment
Officer from the Brite Harassment Investigation Committee to serve as the
harassment Panel. The Harassment Officer will choose panelists whom the
Harassment Officer believes can be fair and impartial to particular parties
involved.

In addition to interviewing the individual making the complaint and the
accused, the panel will attempt to interview other individuals who might be
able to assist the Panel in determining the facts.

During the process, the complainant and the accused may each consult with
a support person “Advocate” who can be a friend, spouse, relative, co-
worker, or a consenting member of the Committee (who is not on the Panel).
Individuals are encouraged to select a consenting member of the Committee
as an Advocate because these individuals have been trained regarding
harassment issues and Brite’s internal process for resolving harassment
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issues. These individuals are not trained to provide legal advice or
counseling, however, and the complainant and the accused may choose to
have legal counsel.

e The Panel should ordinarily schedule interviews reasonably promptly
(ordinarily, schedules permitting, within 10 days of the initial complaint to the
Harassment Officer, unless the school is closed for holiday).

¢ Interviews will be scheduled for a secure location, preferably not in the Moore
Building. Interviews are not be taped; however, members of the Panel may
take confidential personal notes. Those notes will become part of the file
maintained by the Harassment Officer.

e The Panel may recall the parties or witnesses for more than one interview.

o During Panel interviews, the complainant and the individual accused may
have their Advocate with them. The Advocate is not allowed to communicate
directly to the Panel. If the complainant or the accused desire to have an
attorney present, that attorney is likewise not to communicate directly with
the Panel.

e The complainant and the accused will not face each other in the Panel
interviews. Neither party, nor their Advocate, nor their legal counsel will be
allowed to attend any interviews of others involved in the investigation.

e If an individual wishes to bring legal counsel present during his/her interview
by the Panel, the Harassment Officer must be notified well in advance. No
Panel investigation with legal counsel will take place unless Brite legal
counsel is available.

e The Panel has discretion to determine how many and which interviews are
appropriate. The Panel and the Harassment Officer may consult, and at the
end of its investigation, the Panel will present its findings and make a
recommendation to the Harassment Officer. Actions that may be
recommended include, but are not limited to, training, counseling, disciplinary
actions, sanctions, termination, expulsion, etc.

e The Harassment Officer will review the findings and recommendation, and
make a report to the President and/or Dean, as appropriate. Prior to
submitting the report, the Harassment Officer will orally summarize the report
and the action recommended to both parties.

e The President or Dean, as appropriate, will after review of the report of the
Harassment Officer, make a decision as to the appropriate course of action
and notify the two parties in writing.

e The decision of the President is final in all matters of Harassment. If a
complaint is against the President, the report of the Harassment Officer will
be to the Board, whose decision will be final.

Confidentiality

Brite endeavors to keep a harassment complaint and information obtained during
an investigation of a harassment complaint confidential; however, Brite cannot
guarantee complete confidentiality, for example, where it would conflict with
Brite's investigation, or its efforts to take corrective action, or to otherwise comply
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with the intent of this policy or its legal obligations. Nevertheless, everyone within
the community must strive for appropriate confidentiality. Rumor and innuendo
are not productive, and appropriate confidentiality protects the complainant as
well as the accused individual.

Committee members are prohibited from communicating about the existence of,
or information learned during, or outcome of, any internal harassment
investigation under the Policy, except as provided otherwise by law or as
necessary to effectuate the Policy or these Guidelines.

Information about a harassment investigation or its results will ordinarily not be
disseminated to the Brite community or to the public, except as provided
otherwise by law or as necessary to effectuate the Policy or these Guidelines.

At the end of each academic semester the Harassment Officer will report to the
Executive committee of the Brite Board of Trustees whether any formal
harassment investigations have been completed during the semester.

Records

Records of official action taken against a person, as a result of a harassment
investigation, will become a part of that person’s student, faculty or staff
personnel files, and subject to the applicable confidentiality and record retention
policies covering such student, faculty, or staff personnel files.

All other records pertaining to harassment allegations, including the notes of the
Panel investigation will be confidentially retained by the Harassment Officer until
the later of the following: five years after the investigation is concluded, until the
parties are no long affiliated with Brite Divinity School, or such other later period
required by law. It is intended that the Harassment Office will periodically review
its files for ones which are outside this retention period, so that these files can be
destroyed. These records are Brite’'s confidential work-product and not available
to other entities except where provided otherwise by law or Brite’'s Policy or these
Guidelines.

Consensual Relationships

1. A consensual sexual relationship between two people when one of the two
persons provides direct or indirect supervision of the other is a violation of
the Brite Divinity School Harassment Policy. It is a breach of professional
ethics, and therefore prohibited, for a faculty or staff member to initiate or to
acquiesce to a sexual relationship with a student at Brite Divinity School or
person under direct or indirect supervision of that faculty or staff member.
The above applies even when both parties appear to have consented to the
relationship.

2. In considering and investigating allegations that an employee or faculty
member has sexually harassed a student, the investigation shall proceed
from the presumption that the employee’s or faculty member’'s conduct was
unwelcome. Sexual relationships between faculty members and students or
between superior and subordinate employees can undermine the
atmosphere of trust essential to the educational process and the
employment relationship. No person involved in a consensual relationship
shall have subsequent responsibility for evaluating the employment and/or
academic performance or for making decisions regarding the promotion,
tenure, or compensation of the other party to the relationship.
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35 Inclusive Language Statement

Brite Divinity School promotes inclusive language. This includes such matters as language about
God, humanity, cultures, nationalities, ethnicities, races, and religions, with regard to
characteristics such as sex, gender, sexual identities, social class, age, and differing abilities. We
are committed to promoting a diverse and just environment for all, in which language and
practices encourage inclusion. To this end, Brite will maintain and update as necessary a
webpage of resources for current best practices of inclusive language.

3.6 Computing Resources Policy

All members of the Brite Divinity School follow the Computing Resources Policy established by
the University. Even though all computers at Brite are owned by the Divinity School, these
computers are linked to the general University network.

This policy is applicable to all Brite students, faculty and staff and to others granted use of Brite or
University computing resources as defined in this policy. This policy refers to all Brite or
University computing resources, whether individually controlled or shared, stand-alone or net-
worked. It applies to all computer and computer communication facilities owned, leased, operated
or contracted by Brite or the University. This includes word processing facilities, personal
computers, networks, workstations, mainframes, minicomputers, and associated peripherals and
software, regardless of whether used for administration, research, teaching or other purposes
(“collectively, university computing resources”). It is the responsibility of every person who uses
University computing resources to read and abide by these policies and related computer
resource policies defined on the TCU Technology Resources - Information Security Services
website at http://security.tcu.edu.

Regulations Regarding the Use of Computers and Networks

Individuals provided access to Brite or University computing resources assume responsibility for
their appropriate use. The Divinity School and University expect all such persons to be careful,
honest, responsible, and civil in the use of computers and networks. Individuals using wide-area
networks (such as the Internet) to communicate with individuals or to connect to computers at
other institutions are expected to abide by the rules for the remote systems and networks as well
as those for Brite’s and TCU's systems. Individuals authorized access to University computing
resources are responsible for actions resulting from improper use or failure to protect those
resources including remote access or use by another person. In addition to violations of
University or Divinity School rules, certain computer misconduct is prohibited under federal and
state laws, and is, therefore, subject to criminal penalties. Such misconduct includes, without
limitation, the following:

1. Using University or Divinity School computing resources for illegal activity, for material that
publicly advocates illegal activity, or for discussion of illegal activities with the intent to commit
them.

2. Participating in unauthorized reproduction, storage, or distribution of copyrighted software or
other materials (e.g., text, audio, graphics, and video) or illegally obtained software.

3. Accessing, copying, transporting (to another person or site), modifying, or destroying
programs, records, or data belonging to the University, Divinity School, or another user
without authorization, whether such data is in transit or storage.

4. Sharing an account, providing passwords to another person, using another person’s

password or e-mail address, attempting to breach the security of another user’s account, or
depriving another user of access to the School’'s computer resources.
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5. Using University or Divinity School computing resources to harass, defame, abuse, or
threaten others.

6. Using University or Divinity School computing resources for any unauthorized non-University
related activity.

7. Falsely obtaining electronic services or data without payment of required charges.

8. Connecting specialized network devices such as routers, firewalls, network address
translators (NAT), switches, and wireless access points without prior approval.

9. Failing to register all networked computers with Information Services or not using assigned IP
addresses.

Privacy of Information

Information stored on a computer system or sent electronically over a network is the property of
the individual who created it. Examination of that information without authorization from the owner
is a violation of the owner’s rights to control his or her own property. Systems administrators,
however, may gain access to user’s files when it is necessary to maintain or prevent damage to
systems or to ensure compliance with other University and Divinity School rules.

Computer systems and networks provide mechanisms for the protection of private information
from examination. These mechanisms are necessarily imperfect and any attempt to circumvent
them in order to gain unauthorized access to private information (including both stored computer
files and messages transmitted over network) will be treated as a violation of privacy and may
subject a violator to disciplinary action.

In general, information that the owner would reasonably regard as private must be treated as
private by other users. Examples include the contents of electronic mail boxes, the private file
storage areas of individual users, and information stored in other areas that are not public. That
measures have not been taken to protect such information does not make it permissible for
others to inspect it.

On shared and networked computer systems certain information about users and their activities is
visible to others. Users are cautioned that certain accounting and directory information (for
example, user names and electronic mail addresses), certain records of file names and executed
commands, and information stored in public areas, are not private. Nonetheless, such unsecured
information about other users must not be manipulated in ways that they might reasonably find
intrusive; for example, eavesdropping by computer and systematic monitoring of the behavior of
others are likely to be considered invasions of privacy that would be cause for disciplinary action.

Use of Facilities

Computer and network facilities are provided to authorized persons for their personal use. These
facilities have tangible value. Consequently, attempts to circumvent accounting systems, to use
the computer accounts of others, or to duplicate, use, or distribute software without authorization,
will be treated as forms of attempted theft.

A user may not attempt to damage or degrade the performance of Brite or TCU computers and
networks and should not disrupt the work of other users. Each individual user assumes individual
responsibility for the use of his or her accounts. Consequently, users may not disclose their
passwords or otherwise make Brite or TCU facilities available to unauthorized individuals
(including family or friends). The use of Brite or TCU computers and networks for commercial
purposes without authorization is prohibited.
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Electronic Communication

Brite neither sanctions nor censors individual expression of opinion on its systems. The same
standards of behavior, however, are expected in the use of electronic mail as in the use of
telephones and written and oral communication. Therefore, electronic malil, like telephone
messages, must be neither obscene nor harassing. Similarly, messages must not misrepresent
the identity of the sender. Messages should not be sent as “chain letters” or “broadcast” indis-
criminately. Users must take the same care in drafting an email as they would for any other
communication. Confidential information should not be sent via email.

Plagiarism

Computer programs/other electronic data and documents should be regarded as individual
creations and subject to the same standards of misrepresentation of copied work.

Security and Privacy

1. Users understand that timesharing and network-based system activity are automatically
logged on a continuous basis. These logs do not include private user text, mail contents, or
personal data, but do include a record of user processes that may be examined by authorized
system administrators.

2. TCU and Brite consider user accounts to be the private property of those who have opened
them, and as a result will never ask users to reveal their passwords. However, users who
request assistance from Computer Services or the Director of Technology Resources at Brite
give the staff implicit permission to view specific data in their accounts that is necessary to
investigate, diagnose, or correct the problem.

Use of Facilities and the Network

1. Physical theft, rearrangement, or damage to any University or Divinity School computer or
network equipment, facilities, or property is strictly prohibited, and will be reported to the
police. This includes all public computer labs, network hubs, wiring, and links.

2. Users may not “plug-in” personal computers or peripheral devices in public computer labs or
onto the University Network without prior authorization.

3. Data packets on the network are like voice signals on a telephone line. Just as phone taps
are prohibited, so too are attempts to monitor, analyze, or tamper with network data packets.

Electronic Communication and Bulletin Boards

1. TCU and Brite neither sanction nor censor individual expressions of opinion on its systems.
However, obscene or harassing electronic communication (e.g., electronic mail) is prohibited,
as are computer messages that actively target individuals in a threatening manner.

2. Users who make use of bulletin board systems and other network communication utilities
(e.g., Gopher, Newsgroups, the Web, list servers) do so voluntarily, with the understanding
that they may encounter material they deem offensive. Students who subscribe, post
messages, or simply browse through such utilities must abide by the rules governing each in
addition to TCU’s and Brite’s rules governing computing on campus.

3. Although commercial work is prohibited on TCU and Brite systems and networks, some

bulletin board systems (BBS) available over the network do make provisions for posting job
opportunities and personal items for sale. Such activity is permissible within the constraints of
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policies specific to each BBS. The staff of Information Services takes no responsibility for any
fraud or misrepresentation users may encounter (caveat emptor).

Cases of Misconduct

1.

The Divinity School’s President shall be the primary contact for the interpretation,
enforcement and monitoring of this policy and the resolution of problems concerning it. Any
legal issues concerning the policy shall be referred to the appropriate officials for advice.

If system administrators have persuasive evidence of misuse by a user of University or
Divinity School computing resources, the Divinity School’s President, working with the
appropriate University officer shall have authority to inspect files, diskettes, tapes, CDs and/or
other computer-accessible storage media.

By accessing and using the Divinity School and University’s computing resources, each
system user expressly consents to and acknowledges the Divinity School or the University’'s
right, when necessary as a function of responsible system management:

a. to monitor any and all aspects of University computing resources (including, but not
limited to, individual user login sessions to determine if a user is acting in violation of
University or Brite policies or the law);

b. to inspect all electronic files and other electronically recorded information within the
University’s and Divinity School’'s computing resources; and

c. tointercept, access, disclose and use electronic communications of any user, whether in
transit or storage.

Only the University’s designated computer security officer can authorize the monitoring,
inspection, interceptions, access, disclosure or use of such electronic data (including, without
limitation, electronic mail) when there is reasonable cause to suspect improper use of
University or Divinity School computing resources.

Whenever a case of computer misconduct is suspected or reported, TCU and Brite reserve
the right to deny system access to any user who violates the rules set forth in this statement.
This includes the ability to terminate processes that threaten system security or performance.

Students will be held to the same standard of conduct (in electronic communication) with
faculty, officers and staff of the University and the Divinity School. All cases of misconduct will
be reported to the appropriate authority for disciplinary action.

Student Rights and Responsibilities

1.

TCU and Brite must ensure that academic work takes precedence at all times over other
computing activities in its facilities. In situations of high user demand which may strain
available computer resources, TCU and Brite reserve the right to restrict (e.g., to specific
times of day) or prohibit computer activities such as game playing.

Mutual cooperation is essential to sustain the free flow of information fostered by campus
computers and networks while protecting the integrity and privacy of personal data. Since
computer systems and networks are imperfect, users are strongly requested to report any
bugs or security holes to the staff of Information Services. Likewise, users should not
disseminate to others any information that serves to jeopardize, circumvent, or degrade
system security or integrity. Users should also be aware that certain types of computer
misuse (including indirect participation) are illegal under federal and state law.
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3. Users recognize that systems and networks are imperfect and waive any responsibility for
lost work or time that may arise from their use. TCU and Brite cannot compensate users for
degradation or loss of personal data, software, or hardware as a result of their use of
University- or Brite-owned systems or networks, or as a result of assistance they may seek
from Technology Resources staff.

4. Users of University or Divinity School computing resources are responsible for insuring
proper backup/preservation of all their data.

Copyright Infringements

Unauthorized duplication of copyrighted information or data and software packages is a direct
infringement under federal copyright law, 17 U.S.C. 101, et seq.

The University and Divinity School support strict compliance with the federal statutes regarding
copyright infringement. It is illegal to make, use, or pass along unauthorized copies of software,
graphics, music or any other creative art or intellectual property for multimedia projects or any
other use.

This includes the copying of software programs, etc., required in a class. Anyone who engages in
illegal copying shall be subject to disciplinary action under the University’s and Divinity School’'s
policies and, in addition, shall be subject to criminal prosecution under state and federal statutes.

This policy was developed, among other things, to ensure that both the University and Divinity
School, their students, faculty and staff maintain legal and ethical standards regarding use of
copyrighted materials.

3.7 Graduate Assistantships

As a part of the Financial Aid package, many students are given a Graduate Assistantship, and
assigned to work with one or more faculty or staff members. Each faculty member may request a
student assistant for the fall and spring semesters of each year. Assistants enrolled in Brite’'s
M.Div., M.T.S. or M.A.C.S. programs receive a $580 stipend per semester while students in the
Th.M., D.Min. or Ph.D. programs receive a $750 stipend per semester. The stipend is paid out
over the course of the semester’s eight pay periods. Five hours of work per week is expected.
Should a faculty member’s schedule for student hours vary significantly from the normal routine,
he or she should work out an agreement with his or her assistant in writing.

The faculty member has the right to recommend to the Associate Dean for Academic Affairs’
office the appointment of his or her assistant and to recommend the termination of that assistant,
should the latter’'s work prove unacceptable. Likewise, a student assistant may resign from the
position by providing two weeks’ notice to both the professor and the Dean’s office. The faculty
member may then choose another assistant. In all cases, the request should be directed to the
Associate Dean’s office for action. Only with special permission of the Dean may a student
assistant use workspace outside the faculty member’s office.

At the discretion of the faculty member, a student assistant may be given a key to that faculty
member’s office. No other person is authorized to have a key. A key must be returned to the
building deputy when the assistantship ends. Outside keys are not to be distributed to student
assistants for reasons of security and protection of files. The Moore building is open:

* Monday through Friday—6:00 a.m. to 10:00 p.m.

* Saturday—11:00 a.m. to 10:00 p.m.
* Sunday (closed)
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As a Graduate Assistant, students may have access to confidential files, student grades,
examinations, and other materials which require careful handling. This involves not only special
responsibility, but the exercise of a high level of integrity and self-discipline. As in many other
areas of student life, confidentiality is a particular concern, and it is expected that what is said and
done within the boundaries of the Graduate Assistantship will be held in confidence. Any breach
of this confidentiality can result in the revocation of the Assistantship and the implementation of
other disciplinary procedures.

3.8 Parking and Traffic Regulations

Traffic rules are an official part of University regulations and are to be observed by all campus
community members. Receipt of a traffic citation from TCUPD indicates that a university traffic
regulation has been violated and instructions on the citation, including those regarding payment
of fines, must be followed.

Students are required to register their vehicle(s) driven and/or parked on campus with TCUPD
and to properly display the appropriate parking decal as indicated in the permit instructions. New
parking permit decals are issued at the beginning of each school year or as required.

Beginning August 15 each year, a non-refundable registration fee is charged to allow parking on
campus property during the specified year. The fee for various parking classifications and options
is indicated in the current Campus Parking and Traffic Regulations. This brochure contains the
current parking plan, campus speed limits, and other pertinent information regarding the
operation of vehicles on TCU property. Copies are available from the TCUPD offices. Students,
faculty and staff are not eligible to park in zones reserved for visitors.

3.9 Safety Policy

It is the policy of the Divinity School to provide the safest possible environment for students,
faculty, staff and the general public. Each member of the Divinity School and University family
must accept the challenge of maintaining an accident-free environment.

The University Safety Director has the responsibility for establishing and pursuing an effective
safety program for the University. A portion of this responsibility includes identifying safety
deficiencies and problems, assisting in the development of written programs for compliance with
governmental safety regulations, and assisting departments in the establishment of safety
procedures. Deans, unit and department heads are responsible for implementing the appropriate
safety procedures in their respective areas. All employees are expected to fully support the safety
program, follow proper procedures and ensure that equipment and facilities are maintained to
desired standards.

3.10 Firearms and Deadly Weapons Policy

Brite Divinity School and Texas Christian University are committed to providing a safe
environment for faculty, staff, students, and campus visitors. Therefore, both the University as a
whole and the Divinity School, in accordance with the Texas Penal Code Sections 46.03 and
46.035, prohibit the possession of any firearm or deadly weapon on Divinity School or University
property or at Divinity School or University-sponsored events even if an individual has been
issued a license by the state. Violation of this policy will result in disciplinary action.

3.11  Drug/Alcohol Policy
Alcohol. Except for certain specified areas in Divinity School residence halls approved by the

President’s Office, and for specific events authorized by the President in Divinity School buildings,
the consumption, sale or use of alcoholic beverages is prohibited on the campus.
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Drugs. The Divinity School prohibits the unlawful possession, use, manufacture or distribution of
illicit drugs on Divinity School property or at Divinity School sponsored activities. Besides their
legal implications these drugs are a health hazard and are incompatible with the philosophy and
objectives of the Divinity School.

Any violation of this policy may result in disciplinary action.

Sources of Help. An individual who voluntarily seeks assistance to correct a drug or alcohol
abuse problem will not be subject to disciplinary action as a result of such abuse. If, however, the
person seeks assistance and the abuse continues, he or she becomes subject to disciplinary
action. Staff members in the University’s Alcohol and Drug Education Center, the Counseling
Center and the Health Center are available to help individuals who are encountering problems
with substance abuse. Students who need long-term treatment for drug and alcohol abuse are
referred to off-campus facilities.

3.12  Student Housing Policy

Leibrock Village, built in 2001, is Brite Divinity School’s 56-apartment residential community. The
Village is located a short, ten-minute walk through a residential neighborhood from the Brite
Divinity School academic building. The one-and two-bedroom apartments are provided with
refrigerator, stove, dishwasher, garbage disposal, and mini-blinds, but villagers bring their own
furniture. There is no furniture rental or storage. The living room and bedrooms are carpeted in a
neutral pattern. A laundry on each floor serves eight apartments. Scenes of the village and floor
plans can be viewed at http://www.brite.tcu.edu/admission/brite-housing.asp

Students enrolled full-time (9 hours) in a degree program of Brite Divinity School (M.Div.,
M.A.C.S., M.T.S., Th.M.) are eligible for housing in Leibrock Village for a maximum of 48 months.

Eligibility of students enrolled in the Doctor of Ministry program or the Ph.D. program is limited to
ten (10) consecutive semesters.

Students admitted as “Special” students, enrolled for nine (9) semester hours at Brite Divinity
School, are eligible for one semester of housing. To remain eligible, “Special” students must be
admitted to a degree program of Brite Divinity School.

No one may remain in residence longer than sixty (60) months.

Since space is limited and in high demand, students interested in living in Leibrock Village are
encouraged to apply immediately after being accepted to the Divinity School. Brite Divinity School
students have housing priority over TCU students until May 1st.

Housing Application. Students are eligible to apply for residency in Leibrock Village after
acceptance to Brite Divinity School. Telephone 817-257-7338, or FAX 817-257-7171 for
necessary housing application forms. The student should forward the completed housing
application to the Director of Brite Housing, TCU Box 298140, Fort Worth, Texas 76129, with the
security deposit ($350 in 2010-2011). The deposit will be held for the duration of occupancy and
may be refunded to the student subject to the terms and conditions of the Brite Housing
Agreement. Apartments are assigned on a space- available basis. Priority is established by the
date the housing application and security deposit are received. Questions concerning the housing
application process may be directed to the Director of Brite Housing, 817-257-7338, FAX 817-
257-7171, or e-mailed to n.grieser@tcu.edu.

Housing Fees. The Brite Housing Fee is charged to the student's University Student Account by
the semester, and is paid as a part of the regular billing system at TCU. Electric service, water,
cable TV, computer access to the TCU network, and parking at Leibrock Village are included in
the housing fee.
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Absolutely no pets are allowed in the Brite Apartments. This rule is strictly enforced. Violators are
heavily fined.

Off-Campus Housing. For information on off-campus housing, go to
http://www.rlh.tcu.edu/OffCampus.aspx.

3.13  Open Door and Grievance Policy Pertaining to Community Affairs
for Students

The Divinity School expects that every decision made in the management of affairs that pertain to
student life and the administration of policies affecting it will take into account the individual
interests of students affected by them. Staff, faculty members, and students at all levels are
expected at all times to treat one another as they themselves, under the same circumstances,
would rightfully expect to be treated.

All members of the student community are free to seek information from the staff members
responsible for any aspect of community life on any matter that is troubling them, or call attention
to any condition that may appear to be operating to their disadvantage or the disadvantage of the
Divinity School. Such informal discussions when a problem first develops can enable many
problems to be cleared up without delay.

Some misunderstandings are inevitable, and not every real or imagined cause of personal
dissatisfaction can be removed by such discussions. In these circumstances, the following steps
are suggested for resolving these problems or concerns:

1. Initiate a discussion with the appropriate or primary staff or faculty member to
see if a resolution can be found to the problem or concern (for example, if the
problem is related to a housing concern, the student should first speak with the
Director of Student Housing for Brite Divinity School);

2. If the above step is not appropriate or fails to arrive at a satisfactory solution, the
student (and, as appropriate, primary staff or faculty member) should place their
concerns in writing and deliver the document to the office that constitutes the
next level of supervision (in most cases, the Associate Dean of Student Affairs);

3. The student should then meet with the staff member receiving the written
document to see what additional solutions can be developed and discussed with
the primary staff member to obtain a satisfactory solution;

4, If the process fails after the above steps have been taken, you may request
further review with the President. Within a reasonable period of time, a final
decision will be made by the President, or other appropriate Brite Divinity official,
and reported to all parties concerned.

Concerns related to possible violations of the Divinity School's Equal Employment Opportunity
and Harassment Policy should be addressed by students through the Complaint Procedure set
forth in that policy.

A student’s standing at the Divinity School will not be adversely affected in any way by his or her
appropriate use of the Open Door Policy.

For the policies and procedures to follow regarding a concern about the conduct of another
student, please see Section 3.2 “Standards of Professional Behavior”
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3.14  General Policies and Procedures for Community Life
A Covenant for Community Life at Brite Divinity School

Introduction

As a divinity school, we believe that community is made through covenant. Responsible
participation in community reflects the image, likeness and presence of God. It is in this image in
which the best of humanity may be envisioned and toward which humanity is being transformed.
Therefore, the students, staff and faculty of Brite Divinity School are called into a covenant
community that entails mutuality, respect, and the highest standards of personal, corporate, and
academic integrity. Recognizing our call from God, we hold each other and ourselves to the
highest standards in service to the goals of justice and reconciliation and in recognition of the
equal value and dignity of all members of our community, celebrating their diversity of race,
ethnicity, gender, sex, sexual orientation, physical ability/condition, and age. This covenant
guides members of this community in all facets of our lives together.

Community Commitments
Brite Divinity School is committed to educating people for ministry, nurturing the
formation of Christian identity in a diverse and complex world, and promoting the
values of free inquiry, intellectual integrity, ecumenicity, and diversity. Therefore,
the members of the Brite Divinity School community covenant together to
embody a context of integrity in all aspects of our lives but especially in our
academic vocation. This includes (but is not limited to) not lying, cheating,
stealing, causing harm to self or others, defacing property, slander, libel, or
defamation of character. Especially, our call requires our commitment to the
principle that no faculty, staff, or student should be subjected to any form of
harassment (e.g., sexual harassment or harassment based on color, religion,
age, disability, ethnicity, gender, marital status, national origin, pregnancy or
childbirth, race, sex, sexual orientation, or any other basis protected by federal,
state, or local law, ordinance, or regulation).

In short, we as a divinity school community are committed to maintaining a
humane atmosphere in which individuals do not abuse their personal and
professional authority or power in interpersonal relationships. All persons —
students, staff, and faculty — must be allowed to pursue their activities at Brite
free from unsolicited and unwelcome sexual overtures or conduct and other
forms of harassment. This community strongly disapproves of such inappropriate
conduct and will not condone actions and words that are not in keeping with the
spirit of this covenant. These expectations define the character of our common
life and express the quality of interaction expected between all members of the
Brite community. At the same time, the scholarly, educational, or artistic content
of any written, oral, or other presentation or inquiry shall not be limited by this
covenant. It is the intent of this community that all members are allowed
academic freedom. Accordingly, this intention shall be liberally construed but
shall not be used as a pretext for violation of our covenant for community life.

Covenant Keeping

To encourage faithfulness to this covenant, this community tries to be explicit in
describing the attitudes and behaviors that we consider to be the commitments
that guide our life together. As an institution, we work to make students, faculty,
and staff aware of our covenant together on a consistent basis. Year by year, we
remain in conversation about the particular nature of our community
commitments and the covenant that confirms them.

Nonetheless, it is unrealistic to expect a covenant to be observed without
occasional breach. This grieves not only the individuals involved, but also the
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community as a whole. When the breach takes the form of harassment of an
individual or group of individuals, the effect is particularly heinous. Harassment in
a Christian institution not only violates the worth and dignity of the harassed
individuals, but also threatens the integrity of the community as a whole.
Therefore, breaches of our community covenant will be dealt with seriously. Any
faculty, staff, student, student organization, or person privileged to work with the
Brite Divinity School community who violates the spirit of this covenant will be
subject to disciplinary action up to and including expulsion from this community.

Pastoral Process

The response of this community to both alleged and confirmed fractures of our
covenant will be guided by pastoral concern. This means efforts to resolve
breaches of this covenant are intended to be reconciling, restorative, liberating,
and healing. At times, we can accomplish this by listening sympathetically and
responding with apology, forgiveness, understanding, and a pledge to change
behaviors not in keeping with our community commitments. In other instances,
reconciliation, restoration to the community, and the liberation and healing of
individuals and community can occur only through confession and actions that
demonstrate remorse, contrition, repentance and a desire to learn from our
errors.

Some matters, however, require resolution in ways that call for accountability to
the institution and to the community as a whole. The gravity of matters related to
plagiarism, cheating, theft, abuse of property, fraud, or personal harassment
(especially sexual or racial harassment) should be brought directly to the
appropriate administrative staff member for resolution through the appropriate
policies and procedures already developed to address each type of offense.

Members of the community must also take seriously their own responsibilities to
the divinity school, especially when alleged breaches of our community covenant
are under investigation. Those responsibilities include striving to treat each other
fairly during divinity school investigatory processes, and to direct these
processes toward reconciliation, restoration, liberation, and healing; declining to
participate in slander, libel, and defamation of character; and continuing to
respect the community commitments described in this covenant.

3.15 Code of Student Conduct for Brite Divinity School
Preamble

When students enter Brite Divinity School, they take upon themselves certain responsibilities and
obligations, including satisfactory academic performance and social behavior consistent with the
philosophy and mission of Brite. Student conduct, therefore, is not considered in isolation within
the seminary community but as an integral part of the education process. All students are
expected to know and abide by this code of student conduct and to hold their families and guests
to this Code of Student Conduct [hereafter “Code of Conduct”] while on TCU or Brite Divinity
School premises. Academic matters are covered under Sections, 5.14, 5.15, and 5.16 in the Brite
Student Handbook.

This Code of Conduct is not intended to constitute a contract, express or implied, between any
applicant, student, staff, or faculty member and Brite Divinity School. The provisions of this Code
of Conduct are subject to change without notice. This Code of Conduct is not intended to limit the
authority, on the part of any authorized Brite Divinity School employee or staff member, or of its
Dean, President, or Board to address behaviors covered under this Code of Conduct in any
manner which complies with Brite’s Charter, By-laws, or any other policy or rule of Brite.
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In the event a complaint is brought under this Code of Conduct, and another policy or rule of Brite
Divinity School likewise may apply to the same conduct, the President may, in the President’s
discretion, halt, delay, or limit proceedings under this Code, or take other appropriate action, so
as to promote the efficient use of Brite resources, prevent the possibility of inconsistent
results/proceedings, or prevent duplicative, unnecessary, or repetitious results/proceedings.

Brite Divinity School maintains the following policy of hondiscrimination with respect to all
students and any individual who applies to be a student: Brite Divinity School does not
discriminate with regard to race, color, sex, sexual orientation, gender identity, national origin,
citizenship status, age, physical or mental disability of an otherwise qualified individual,
membership or application for membership in a uniformed service, or any other category
protected by applicable law. This non-discrimination policy applies to all its programs and
activities, admission to these programs and activities, financial aid, and housing.

1. Definitions
1.1 Brite — Brite Divinity School
1.2 University — Texas Christian University

1.3 Student — Any person registered for classes at Brite or anyone who is
considered to have a continuing academic relationship with Brite is a student. All
students are subject to conditions outlined by the Code of Student Conduct.

1.4 Brite community — Brite community includes anyone who has a legitimate role
on campus including students, faculty, staff, and family members of the
aforementioned people. The Brite community also includes vendors, contractors
and members of the surrounding community who are on campus to participate in
educational or cultural events sponsored by Brite and open to the public.

1.5 Code — The Code of Student Conduct is the rule structure that outlines the
rights and responsibilities of Brite students.

1.6 Hearing Officer — Faculty or staff member empowered to receive and adjudicate
Code violations and provide overall direction for its enforcement.

1.7 Student Conduct and Grievance Committee — A judicial panel of at least three
faculty and two students, formed by the President of Brite Divinity School in
response to a serious policy, hon-academic violation, or an appeal of a decision
made by the Brite Hearing Officer. The faculty are appointed by the President of
Brite Divinity School and student members are nominated by the Brite Student
Association Executive Committee and selected by the President of Brite Divinity
School to serve.

1.8 May — will be used in the permissive sense.
1.9 Shall — will be used in the imperative sense.
2. Judicial Authority

2.1 Hearing Officer. Any faculty or staff member so designated by the President of
Brite may serve as Hearing Officer.

2.2 Mediation. Neutral, third party mediation is available for student-to-student
conflicts where the primary policy violation involves conflict between the two

26



2.3

parties. Mediation requires the approval of the Brite Hearing Officer. Mediators
are identified by the TCU Office of Student Affairs and a mediator is appointed by
the Hearing Officer.

Mediation is offered as an alternative to the formal judicial process; both parties
must agree to negotiate in good faith in order for mediation to be a viable option.

3. Jurisdiction

3.1

Jurisdiction. Disciplinary action is limited to conduct which occurs on the
premises of Brite or University (including housing), conduct occurring during or
related to any official Brite or University student activity or educational
experience, conduct occurring during or related to any Brite or University
sponsored or affiliated internship or similar placement, and also off-campus
conduct, that may place Brite or the University in a negative light to others, or
that adversely affects the Brite or University community and/or the pursuit of its
or their objectives.

General Rules and Regulations. The following conduct is prohibited and
subject to the disciplinary sanctions outlined in Section 5.

3.2.1 Infliction of bodily or emotional harm. Infliction or threat of infliction of
bodily or emotional harm, whether done intentionally or through
negligence, including threat or action in retaliation for making allegations
of misconduct. Assault, sexual assault, verbal harassment, sexual
harassment, and stalking are some, but not all, of the behaviors
prohibited. This does not preclude one’s right to freedom of speech.

3.2.2 Destruction of property. Actual or threatened damage to or destruction
of Brite or University property or property of others, whether done
intentionally or otherwise.

3.2.3 Weapons or dangerous devices. Use, storage, carrying, or possession
of weapons or dangerous devices including, but not limited to, firearms,
ammunition, martial arts devices, sling shots, air powered guns, blow
guns, fireworks, or flammable liquid. Use of a weapon or threatened use
of a weapon may result in immediate expulsion in addition to the filing of
criminal charges.

3.2.4 Tampering with Safety Equipment and Arson. Use of equipment
designed for safety or security in a manner inconsistent with the intended
use of the equipment or intentional or unintentional use of flame or heat

in a dangerous manner. Violators of this policy may also face criminal
charges. This includes but is not limited to:

a. the activation of a smoke detector in a non-emergency situation
whether done intentionally or by failure to exercise reasonable care;
b. discharging a fire extinguisher in a non-emergency situation;

c. tampering with or activating a building alarm in a non-emergency
setting;

d. setting unapproved fires inside a building and on campus;
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3.25

3.2.6

3.2.7

e. non-emergency or prank use of emergency telephones.
Dishonest Conduct. Dishonest conduct, including, but not limited to:

a. knowingly reporting a false emergency including improper use
of emergency notification equipment;

b. knowingly making a false accusation of misconduct;

c. giving false testimony or providing fraudulent evidence at any
disciplinary proceeding;

d. misuse or falsification of Brite or University documents, forms,
records, or identification cards by actions such as forgery, alteration,
or improper transfer;

e. submission, to a Brite or University official, of information known by
the submitter to be false;

f. failure to meet financial obligations to the University or Brite, giving a

worthless check, or both;

g. possession of a false identification card or possession of another’s
identification card.

Theft/unauthorized use of property. Theft or attempted theft, or the
unauthorized use or possession of, Brite or University property or
services, or the property of others.

Unauthorized or abusive use of computer equipment, programs, or
data. Use of computer equipment, programs, or data in a manner that
violates the intended use of the equipment, the confidentiality of the
information, or the integrity of the computer system’s security including,
but not limited to:

a. unauthorized reproduction of software or use of illegally obtained
software (individuals who violate U.S. copyright law and software

licensing agreements may be subject to criminal or civil action by the

owner of the copyright);

b. unauthorized use of computing resources or use of computing
resources for unauthorized purposes as described in the Brite
Student Handbook;

c. transporting copies of University programs, records or data to
another person or computer site without written authorization;

d. providing unauthorized security passwords to another person or
using another’s password or attempting to breach the security of
another user’s account or deprive another user of access to the
University’s computing resources;

e. using the University’s computing resources for personal or financial
gain;
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3.3

3.4

3.2.8

3.2.9

3.2.10

3.2.11

3.2.12

3.2.13

f. attempting to destroy or modify programs, records or data belonging
to Brite or the University or another user.

Failure to comply with Brite or University authority. Failure to comply
with directives of authorized Brite or University officials, identified as
such, in the performance of their duties including, but not limited to, Brite
Administration, TCU Administration, University police officers and other
officers. Failure to comply with directives includes, but is not limited to:

a. failure to identify oneself when so requested;
b. violation of a disciplinary sanction.

Drugs. Use, production, distribution, sale, or possession of drugs in a
manner prohibited under state and federal law. Possession of drug
paraphernalia is considered the same as possession of drugs.

Unauthorized presence. Unauthorized entrance to or presence in or on
Brite or University premises. This includes unauthorized possession or
use of a University key or I.D. card.

Disorderly conduct. Conduct that interferes with or obstructs Brite or
University-authorized activities, including teaching, research,
administration, or other activities conducted, sponsored, or permitted by
Brite or the University. Disorderly conduct includes, but is not limited to:

a. causing a nuisance with noise by talking, yelling, singing, playing a
musical instrument, a radio or stereo, etc., sufficiently loud to disturb
other members of the University or Brite community;

b. lewd, indecent, or obscene conduct;
c. see Section 5.14 in the Brite Student Handbook.

Violation of local, state, or federal criminal laws. Commission of
conduct which, if it occurred, would violate any under federal, state, or
municipal criminal law.

Violation of other published or announced Brite or University rules
or regulations. Violation of other published or announced Brite or
University rules or regulations including rules governing residential living,
student organizations, traffic regulations, recreational activities, or
athletic events.

Building Security and Community Safety.

3.3.1

3.3.2

Building security. Activities that jeopardize building security for any
Brite facility are expressly prohibited.

Community safety. Behaviors that endanger the well-being of any or all
of the Brite community are strictly prohibited.

Academic misconduct. Any act that violates the academic integrity of Brite or
the University is considered academic misconduct. These policies are covered
elsewhere in the Brite Student Handbook.
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4. Violation of Law and University Discipline

Disciplinary proceedings may be instituted against a student charged with violation of a law which
is also a violation of the Code without regard to pending civil litigation in court or criminal arrest
and prosecution. Proceedings under this Code may be carried out prior to, simultaneously with,
or following civil or criminal proceedings off-campus.

5. Non-Academic Hearing Process

a. Charges and Hearings

511

51.2

513

514

515

51.6

Any member of the Brite or University community may file charges
against any student for misconduct. The allegation shall be directed to
the Associate Dean of Student Affairs. Allegations shall be submitted in
writing as soon as possible after the event takes place and, under most
circumstances, within one calendar year. Charges submitted
anonymously shall not be considered under this Code.

Upon receipt of the alleged charges, the Associate Dean of Student
Affairs will serve as a first level of non-judicial response, hearing from the
parties involved and providing suggestions for remediation. If the
allegations cannot be resolved at this initial level of response, the
Associate Dean of Student Affairs will forward the charges to the
President of Brite Divinity School who will appoint a Hearing Officer. The
response of the Associate Dean of Student Affairs shall remain
confidential and, under normal circumstances, information gathered will
not be forwarded to the Hearing Officer.

Upon receipt of the alleged charges, the Hearing Officer will initiate an
investigation to determine if the charges have merit and/or can be
resolved through a mediation process acceptable to the Hearing Officer
and with the mutual consent of all parties involved. The Hearing Officer
shall contact the TCU Office of Student Affairs to arrange for the
appointment of an impartial mediator. Agreements reached through
mediation shall be final and there shall be no subsequent proceedings.
Failure to reach a mutually acceptable resolution or failure to participate
in the mediation process in good faith may result in the case being
returned to the Hearing Officer for adjudication.

All charges shall be presented to the accused in written form within
fourteen days of the receipt of the information by a Hearing Officer.

Once a report of alleged Code violation(s) has been investigated by a
Hearing Officer and charges brought forth, a hearing will be scheduled
with the Student Conduct and Grievance Committee. In all cases, a
student has the right to such a hearing; however, the accused student
may opt in writing to waive his or her right to such a hearing and instead
have the matter heard and decided by the Hearing Officer. In such
cases, the student waives the right to the procedural guarantees
provided by a panel hearing. The student retains a right to appeal the
outcome in either case.

Students have the right to fair hearings. Although procedural
requirements are not as formal as those existing in the civil or criminal
courts of law, to ensure fairness, the following procedures shall be
observed:
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Hearings are restricted to those directly involved in the proceeding.
Admission of any person to the hearing shall be at the discretion of
the Hearing Officer who normally serves as presiding panel Chair.
The Hearing Officer may take reasonable measures to ensure an
orderly hearing, including removal of persons who impede or
disrupt proceedings.

The accused student may have a person present to advise him or
her in all judicial interviews and/or hearings. The advisor may
provide counsel to the student but may not actively participate in
the hearing or proceedings, unless clarification is needed and
requested by the Hearing Officer.

At the discretion of the Hearing Officer, certain withesses may also
have one advisor present at hearings during his or her testimony.
Generally, these witnesses are alleged victims of the policy
violation and may be reasonably distressed by the testimony
process. The advisor of the withess may not actively participate in
the hearing process and may speak only to the witness.

The accused student may submit a written statement, may invite
witnesses to attend on the accused’s behalf, may ask questions of
witnesses called by the accused or others, and will be notified of
witnesses to be called. In order to ensure the orderly
administration of the hearing process, the investigating Hearing
Officer must be notified at least twenty-four hours prior to a
scheduled hearing of any witnesses the accused student plans to
ask to attend. The Student Conduct and Grievance Committee or
the Hearing Officer may present witnesses as well as question
those presented by the accused. “Character witnesses” will not be
permitted unless they have information directly related to the Code
violation(s) under consideration.

Pertinent records, exhibits, and written statements may be
accepted, at the discretion of the Hearing Officer, as evidence for
consideration by the Student Conduct and Grievance Committee.
For example, signed witness statements are admissible as
evidence even in the event that the witness may not be physically
present at the hearing.

All procedural questions are subject to the final decision of the
Hearing Officer.

Should a student accused of violating the Code fail to attend his or
her hearing, the case will be heard and decided in his or her
absence.

After the hearing, the Student Conduct and Grievance Committee,
in closed session, shall determine by majority vote whether the
student has violated each section of the Code that the student is
accused of violating. Should the student be found in violation of
one or more sections of the Code, the Committee will then
deliberate and decide upon an appropriate judicial sanction. The
existence of a current sanction will not be shared with the
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5.2

5.1.7 All formal judicial hearings will be tape recorded. Panel
deliberations will not be recorded. The recording shall be the property of
Brite. The accused student may obtain a transcript or audio tape of the
hearing at his or her own expense by means of a request, in writing,
submitted to the Associate Dean of Student Affairs.

5.1.8 Except in the case of a student charged with failing to comply with Brite
or University Authority, no student may be found to have violated the
Code solely because the student failed to appear before a judicial body.
In all cases, the evidence in support of the charges shall be presented
and considered.

5.1.9 Should a student accused of violating one or more sections of the Code
fail to respond to a written request by a Hearing Officer to schedule an
investigative interview, the Hearing Officer may, at his or her discretion,
take one or more of the following actions:

a. Place a Hearing Officer’s hold on the student’s academic records,
which will prevent adding or dropping courses as well as
preregistration, pending his or her participation in the investigation.

b. Schedule a hearing with either the Hearing Officer or the
Student Conduct and Grievance Committee. The student
would be notified in writing of the time and place of the
hearing by regular mail. The official Registrar’s “local
address” will be used for mailing purposes during the
academic year and both the “local address” and “home
address” will be used during holidays and summers.

Notification of the hearing will be mailed to the student no
fewer than seven calendar days prior to the hearing. Should the
student fail to appear at the hearing, the case will be heard in
his or her absence. Written notification of the hearing outcome
will be mailed, as specified above, to the student within
fourteen days. The student may appeal the outcome of any
hearing under the terms of appeal.

Sanctions.

5.2.1 In each case in which a judicial body (the Hearing Officer or the Student

Committee until such time as a finding of “in violation” has been
made.

i. The student will be notified of the outcome of his or her hearing in
writing within fourteen days. Additionally, at the discretion of the
Hearing Officer, the student may be notified verbally of the hearing
outcome prior to receiving written notification.

j- The Hearing Officer’s or Student Conduct and Grievance

Committee’s determination of “in violation” or “not in violation” of
the Code shall be determined based on the “greater weight of the
evidence,” that is to say, whether it is more likely than not that the
accused student violated the Code.

Conduct and Grievance Committee) determines that a student has
violated the Code, they may then determine and impose sanctions. In
the case of the hearing by the Committee, a majority vote including the
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5.2.3

524
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5.2.6

5.2.7

5.2.8

5.2.9

5.2.10

Hearing Officer is necessary for the imposition of one or more sanctions.
A Hearing Officer conducting an administrative hearing may individually
assign sanctions.

Warning. A warning is a written notice that the student was found to be
in violation of the Code and that further violation of the Code may result
in more severe disciplinary sanctions. The existence of a prior Warning
may be used to influence future sanction decisions for one calendar year
only from the date of the issuance of the Warning.

Disciplinary Probation. Disciplinary Probation is a sanction given for a
specified period of time. During the period of Disciplinary Probation, the
student is no longer considered in good standing with Brite and the
University and may have some student privileges revoked. Should a
student be found in violation of the Code during the probationary period,
a more severe disciplinary sanction is likely. This includes, but is not
limited to, residence hall eviction, suspension, or expulsion.

Suspension. Suspension is a sanction by which a student is
involuntarily separated from Brite for a period of one semester to four
academic years. At the end of the sanction term, the student is eligible
for re-enrollment pending the submission of appropriate paperwork and
completion of any other sanction terms.

Suspension in Abeyance. Suspension in Abeyance is a sanction by
which a student is involuntarily separated from Brite for a period of one
semester to four academic years. However, the student is permitted to
remain in classes during the period of the suspension unless he or she is
found in violation of another Code section during the period of
suspension. Should this happen, the suspension shall be activated
immediately and remain in place for whatever amount of time remains on
the original sanction. The student will also face new sanctions associated
with the immediate Code violation.

Expulsion. Expulsion is a sanction by which a student is separated from
Brite permanently.

Restitution. Restitution is a sanction that requires the student to make
monetary reimbursement for damages to, destruction of, or
misappropriation of Brite or University property, services, or the property
of any person. Normally, until restitution is made in full, a hold will be
placed on the student’'s academic records, which will prevent adding or
dropping courses as well as preregistration.

Other Sanctions. Hearing Officers and the Student Conduct and
Grievance Committee may also issue sanctions designed to enhance the
educational impact of the judicial process on the accused student.
Sanctions such as letters of apology, assessment by mental health
professionals, and restriction or revocation of privileges are appropriate.

More than one sanction may be imposed for any single violation.
Other than expulsion, disciplinary sanctions shall not be made part of the
student’s permanent academic record, but shall become part of the

student’s confidential disciplinary record and covered by the Family
Educational Rights and Privacy Act (FERPA) of 1974. Within a maximum
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5.3

54

5.2.11

of five years from the date of an individual’s termination from Brite, a
routine destruction of his or her disciplinary records shall be
accomplished.

Hearing outcomes may be released only to Brite or University officers.
Brite or University faculty or staff (with a need to know directly related to
the educational mission or other legitimate purpose), or to victims of
sexual assault or other acts of violence or as otherwise required by law.

Interim Suspension. In certain circumstances, the President of Brite, or a
designee, may impose a suspension prior to the hearing.

531

5.3.2

5.3.3

Interim suspension may be imposed, for example:

a. To ensure the safety and well being of members of the Brite or
University community or preservation of Brite or University

property;

b. To ensure the student’s own physical or emotional safety and well
being;

C. If the student poses a threat of disruption of, or interference with,

the normal operation of Brite or the University; or

d. As otherwise determined by the President to be in the best
interests of Brite or the Brite community.

During the interim suspension, students shall be denied access to the
campus (including classes) and all other Brite or University activities or
privileges for which the student might otherwise be eligible as the
President of Brite or designee may determine to be appropriate.

The student may request, in writing, an appeal of the interim suspension
to the President of Brite, within three working days of the imposition of
the interim suspension. An appeal hearing will be conducted without
undue delay by the President of Brite or designee.

Appeals

54.1

54.2

A student found in violation of a section of the Code by either a Hearing
Officer or the Student Conduct and Grievance Committee may appeal
the hearing decision. An appeal must be received in writing by the
President of Brite within fourteen calendar days of the date of the letter
notifying the student of the outcome of his or her hearing.

a. Appeals of hearing decisions made by a Hearing Officer or the
Committee will be heard by the President of Brite.

b. The decision of the President of Brite shall be final.

C. Imposed sanctions shall remain in effect while the appeal is being
filed and heard.

Except as required to explain the existence of nhew evidence, an appeal
shall be limited to a review of the verbatim record or hearing notes of the
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6.

4.0

54.3

initial hearing and supporting documents for one or more of the following
purposes:

a.

To determine whether the original hearing was conducted in
conformity with prescribed procedures.

To determine whether the decision reached regarding the
accused student was supported by a greater weight of the
evidence.

To determine whether the sanction(s) imposed were appropriate
for the violation of the Code that the student was found to have
committed.

To consider new evidence, sufficient to alter a decision or other
relevant facts not brought out in the original hearing, because such
evidence and/or facts were not known to the person appealing at
the time of the original hearing. If the President of Brite accepts the
validity of new evidence, the original hearing board will be
reconvened.

Following a review of the relevant information, the President of Brite may
either uphold the prior decision or alter it in total or in part at his or her
sole discretion. As a result, the Hearing Officer of the Student Conduct
and Grievance Committee may, upon review of the sanction(s) imposed,
reduce, affirm, or increase the severity of sanction(s). Notification will be
given to the student in accordance with 5.1.6.i above.

Interpretations and Revision

Any question of interpretation regarding the academic or non-academic

misconduct portion of the Student Code of Conduct shall be referred to the
President of Brite for final determination.

COMMUNITY LIFE AND GOVERNANCE

Committee Structure — Brite Divinity School

To make the work of Brite Divinity School more effective, the school assigns to committees
responsibilities in certain areas with the expectation that the committees will give the special time
necessary for policy and program recommendations. In addition to policy and program
responsibilities, almost every committee will carry with it some para-administrative duties for
implementing some aspects of program. Generally speaking, proposals of new policies or
programs move from committees as recommendations to the faculty and are then subject to
administrative review (administrative review includes such relatively obvious matters as financial
feasibility but also complicated issues such as introduction of new degree programs requiring
Board action). Decisions within existing policy and program requirements are normally reported to

faculty.

The following are the Brite standing committees:

Advanced Programs Committee

Community Life and Continuing Education Committee
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Diversity and Social Justice Committee

Faculty Committee

Masters Admissions Committee

Masters Committee

Planning Committee

The Dean may constitute, as necessary, reorganized and/or additional standing committees, as
well as ad hoc committees for faculty searches and other tasks in order to address and/or
facilitate handling of school business.

4.2 Student Government (Brite Student Association)

The Brite Student Association is the official organization of students in Brite Divinity School. Its
purpose is to reflect the concerns and interests of students and to provide an efficient structure
for the proper conducting of its business. Its major decisions are reached during regular and
called meetings of the student body. The Brite Student Association supports Brite’s community
and spiritual life through various programs and activities, through local and global outreach,
through the annual Brite Series lectures, and through many other events throughout the year.
Each spring the current Student Association arranges for the election of the next year's officers,
with the Vice-Moderator serving as the Moderator for the following year. In addition, student
representatives sit on most seminary committees.

4.3 Student Interest Groups

A student organization seeking to receive recognition as an official Brite student interest group
must obtain approval through Brite Divinity School. Any group wishing to be recognized shall
prepare an application (Appendix G), faculty advisor letter of agreement (Appendix H), and a
constitution (Appendix I) and submit to the Brite Student Association (BSA). The Executive
Committee of the BSA, by a 2/3 majority vote, must certify that the interest group meets the
following requirements:

a. Fulfills a function that the BSA considers beneficial to the common life of the Brite student
body,

b. Has a structure providing for accountability to its members and to the BSA and includes the
following:

i. A name and set of general purposes,
ii. Democratic procedures in group activities,
iii. Membership open to all Brite students,
iv. A list of officers and charter members, and
v. Agreement to uphold the Brite Divinity School non-discrimination policy.

Upon approval by the BSA, the student liaison to the Community Life and Continuing Education
Committee (CLCEC) shall bring the application materials to the Associate Dean of Student Affairs
and the CLCEC for final approval. Only officially recognized student organizations shall be eligible
to reserve Brite Divinity School facilities for its meetings, obtain any funding for activities, or use
the Brite name as a part of its group name. Once approved, the student organization may also
apply for recognition as a TCU student organization.
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To maintain Brite recognition and the associated eligibility described above, each Brite student
group must submit a list of officers to the BSA, annually, in the fall semester.

4.4 Worship and Devotional Life

Brite Divinity School is not only an academic and intellectual community, but a worshiping
community as well. During the fall and spring terms, Divinity School chapel is held on Tuesday
morning. Worship leaders are faculty members, students, and distinguished guests. An Episcopal
Eucharist is held on Wednesdays during the fall and spring terms. An Agape meal and worship
service is held each Thursday evening during the fall and spring terms. Each of these services is
open to all members of the campus community. The chapel service and Episcopal Eucharist are
conducted in the Robert Carr Chapel, which is equipped with a perfectly voiced Reuter pipe organ
and a 186-bell carillon. In addition to public worship, courses on spiritual life and disciplines are
regularly offered by qualified faculty.

4.5 Fall Convocation

Each fall semester the academic year begins with a formal convocation. The worship service is
held in Robert Carr Chapel with a procession of the faculty. The service is followed by a luncheon
where entering students are introduced.

4.6 Spring Luncheon and Book Award Ceremony

The spring luncheon is held in April near the end of the spring semester. The community gathers
to celebrate accomplishments of the academic year.

4.7 Teaching Awards

Thanks to the generosity of two donors, Brite Divinity School gives annual awards of $3,000 each
to two faculty members. The Louise Clark Brittan Endowed Faculty Excellence in Teaching Award
is given by the student body to recognize superlative teaching performance. The Catherine Saylor
Hill Endowed Faculty Excellence Award is given by the faculty to recognize excellence in
teaching, scholarship, and service. The recipients of both awards are selected in the early spring
and their names are announced at the Spring Luncheon in April.

4.8 Ministers Week

TCU Ministers Week, held in early February during Reading Week, annually presents
distinguished Christian leaders in a four-day program of enrichment.
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5.0 ACADEMIC PROCESSES AND PROCEDURES

51 Degree Programs

Master of Divinity

The Master of Divinity degree is the basic graduate degree in theological education. The eighty-
one hour program of study leading to this degree is designed to prepare students for various
forms of ministry in the church. In recognition of the great diversity of students’ undergraduate
preparation and vocational goals, the M.Div. curriculum is flexible and allows much freedom in the
selection of courses. Concentration of elective courses in Black Church Studies, Pastoral Care,
and pre-Ph.D. studies are also available within the structure of the general M.Div. program.

Curriculum

I. Basic Theological Studies - 60 hours

Requirements for Basic Theological Studies are normally satisfied by courses in the 60003-69999
series. However, a student with a special background in a subject matter may, with approval,
substitute an advanced course for a 60003-69999 series course.

A. Bible - 9 hours, of which 3 must be in Hebrew Bible (HEBI 60003 Interpreting the Hebrew
Bible and Apocryphal/Deuterocanonical Books) and 3 in New Testament (NETE 60003
Interpreting the New Testament). Once the appropriate introductory course is completed,
the 3 hours of an exegesis course (650xx) may be chosen from the wide range of upper
level courses in either HEBI or NETE.

B. History - 6 hours:
1. CHHI 60013 History of Christianity I, Early and Medieval
2. CHHI 60023  History of Christianity Il, Reformation and Modern

C. Theology and Ethics - 12 hours, distributed in the following ways:
1. CHTH 60003 Introduction to Christian Theology |
2. CHTH 65003 Introduction to Christian Theology I
3. CHET 60013 Introduction to Contemporary Theological Ethics
4. One course selected from the following:
CHTH 65033 Black Theologies
CHET 65013  History of Christian Ethics
CHET 65073 Feminist Theology and Ethics
RECU 65083 Feminism in American Culture
RECU 65053 African-American Experiences and Perspectives in Social Ethics
RECU 65013 Seminar: Social Ethics
RECU 65033 Religion and Violence
Modern Christian Political Thought
Womanist Theology and Ethics

D. Practical Theology - 15 hours
1. PRTH 60003 Congregational Leadership
2. WRSP 60003 Christian Worship
3. HOML 65003 Foundations for Preaching
4. REED 60003 The Church’s Educational Ministry
5. PTPC 60003 The Ministry of Pastoral Care

E. Integrative Studies - 12 hours
1. BRIT 60003 Introduction to Ministry Studies
2. PRTH 65013 Supervised Ministry |
3. PRTH 65023 Supervised Ministry Il
4. SPIR 60003  Spiritual Life and Leadership
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F. Contextualization - 6 hours
Three hours chosen from any of the following:
1. RECU 60013 Religious Plurality: Theologies and Geopolitics of Religion
2. RECU 60023 Christian Theology of Religion
3. RECU 60043 Interreligious Dialogue
4. RECU 60033 Religious Fundamentalism
5. RECU 60063 World Religions and Gender
Three hours chosen from a course addressing oppressive forms of difference OR
Ministry in Public Contexts

II. Denominational Requirements for Ordination (required of all Baptist, Disciples of Christ,
Episcopal, Presbyterian, and United Methodist students) - 0 to 18 hours

A. CHHI 70113 The Christian Church (Disciples of Christ) is required of Disciples students.

B. United Methodist students are required to take CHHI 70134 History and Doctrine of the
United Methodist Church, PRTH 70212 United Methodist Polity, PRTH 70223
Evangelism, and a course on Mission.

C. Baptist students are required to take CHHI 70133 Baptist History and CHTH 70113
Survey of Christian Theology from Baptist Perspectives.

D. Presbyterian students are required to take NETE 70013 Basics of Biblical Greek, NETE
75013 Biblical Greek Il, HEBI 70013 Biblical Hebrew I, a one credit hour Hebrew
language tutorial taken as part of the student’s Hebrew Bible exegesis course, Reformed
Theology, Presbyterian Polity, and an exegesis course in both Testaments (one of the
exegesis courses may be used to satisfy requirements under |,A Basic Theological
Studies, Bible requirements).

E. Episcopal students are required to take Anglican History, Anglican Thought, Episcopal
Polity, The Book of Common Prayer, and either NETE 70013 Basics of Biblical Greek
and NETE 75013 Biblical Greek Il or HEBI 70013 Biblical Hebrew | and a one credit hour
Hebrew language tutorial taken as part of the student’s Hebrew Bible exegesis course.

F. Metropolitan Community Church students are required to take MCC Polity, PTPC 75053
Clinical Pastoral Education, a Sexual Studies course, and a course on LGBTQ History.

[ll. Electives - 3 to 21 hours

The remaining hours—3 to 21—are to be selected in consultation with the student’s faculty
advisor. Graduate courses from TCU divisions normally do not receive credit toward the M.Div.
degree. Exceptions are considered on a case-by-case basis by the Office of the Associate Dean
for Academic Affairs. Master of Liberal Arts (MLA) courses, however, do not count toward a
degree at Brite.

Concentration in Black Church Studies

A concentration in Black Church Studies is available within the M. Div. program for (1)
seminarians of all races interested in shaping their ministerial preparation and theological
reflection to be inclusive of a wider knowledge of, deeper appreciation for, and increased
sensitivity to the issues and exigencies of Black life within American Christianity; and (2)
individuals interested in preparing for ministry within a Black church context and/or tradition as
leaders (pastors, preachers, lay leaders, chaplains, pastoral counselors, campus ministers, etc.).

Written applications for the concentration in Black Church Studies are processed through the
Office of the Associate Dean for Academic Affairs in conjunction with the Black Church Studies
director and normally should be submitted after completion of 6 hours of courses listed under the
Black Church Studies curriculum. If accepted into the concentration, the individual will be
assigned to the Black Church Studies director as an advisee, or to other faculty members in the
concentration. In turn, each student’s participation in the concentration in Black Church Studies is
designed to instill the practical, theoretical, and theological knowledge necessary to ensure that
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the individual reaches his or her personal, intellectual, and ministerial goals. The concentration
includes the following components:

I. Basic Theological Studies - 60 hours

Requirements under Sections A-F of the standard M.Div. curriculum remain the same.

Note on RECU 65053 African-American Experiences and Perspectives in Social Ethics-
This course may count as satisfying both:

A. the three-hour Basic Theological Studies Requirement in area C.4. (Theology and
Ethics)

and

B. three hours of the concentration in Black Church Studies.

II. Denominational Requirements for Ordination - 0 to 18 hours, as defined in the standard
M.Div. curriculum.

IlIl. Concentration Courses - 15 hours

A. RECU 70003 Introduction to Black Church Traditions and Cultures. This course should
be taken in the first year of study.

B. Four three-hour courses in Black Church Studies chosen with reference to vocational
goals and in consultation with the Black Church Studies director. Courses may be chosen
from the courses listed below; for additional faculty-approved courses that may satisfy the
requirement, see the Associate Dean for Academic Affairs or the Black Church Studies
director.

CHHI 70533 The Black Religious Experience in America

CHTH 65033 Black Theologies

RECU 65053 African-American Experiences and Perspectives in Social Ethics
REED 75023 Christian Education in the Black Church

IV. Electives - 0 to 6 hours, depending upon denominational identification and vocational
interests.
Concentration in Pastoral Care

A concentration in Pastoral Care is available within the M. Div. program for (1) individuals
interested in local church ministry with a pastoral care focus; and (2) individuals interested in
preparing for ministry as pastoral care specialists (chaplains, pastoral counselors, campus
ministers, etc.). Applications for the Pastoral Care concentration are processed through the Office
of the Associate Dean for Academic Affairs and normally should be submitted after completion of
9 semester hours of PTPC courses taught by at least two permanent faculty members in PTPC.
The Associate Dean will consult with the PTPC faculty in evaluating the concentration application.
Criteria for admission and continuance include: a minimum 3.25 overall GPA, and in each PTPC
course, a minimum B+ grade and demonstrated competence in pastoral care practice. If
accepted into the concentration, the individual will be assigned an advisor from among the PTPC
faculty. The concentration includes the following components:

I. Basic Theological Studies - 60 hours
Requirements under Sections A-F of the standard M.Div. curriculum remain the same. PTPC

60003 The Ministry of Pastoral Care is a required course for all M.Div. students in Practical
Theology and also meets a Pastoral Care Concentration requirement.
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II. Denominational Requirements for Ordination - 0 to 18 hours, as defined in the standard
M.Div. curriculum.

[ll. Concentration Courses - 12 hours
A. PTPC 75023 Short-Term Pastoral Counseling or PTPC 75043 Pastoral Conversation and
Collaboration. Students in the concentration are strongly encouraged to take both
courses and may apply one of these courses to the additional courses outlined in B
below.

B. Two additional PTPC courses to be chosen with reference to vocational goals and in
consultation with the student’s advisor.

C. Hospital-based Clinical Pastoral Education (PTPC 75053).

IV. Electives - 0-9 hours, depending upon denominational requirements. Electives may be
chosen from any department at Brite.

Concentration in Pre-Ph.D. Studies

Students with an interest in a ministry of teaching and research may utilize electives to pursue a
special emphasis within the structure of the M.Div. program. Though the basic structure of the
M.Div. program remains in place, students accepted into this concentration will receive pre-Ph.D.
advisement in a field of study and may opt for a sequence of advanced reading courses and
language preparation. Students may petition the Associate Dean for Academic Affairs to be
admitted to the Pre-Ph.D. Studies concentration only after completion of 24 semester hours.
Scores from the Graduate Record Examination will be required at the time of application.

Degree Requirements

1. Eighty-one semester hours of credit must be completed with a grade point average
of at least 2.50, based on a four point grading system.

2. All entering students are required to participate in orientation sessions conducted prior to
the beginning of classes in the fall and spring semesters.

3. All entering students are required to attend a Seminar on Sexual Misconduct and the
Clergy. Students who do not complete this requirement will be subject to the cancellation
of their registration.

4.  Entering students should work to complete courses at the 60000 series level. For detailed
suggestions, please refer to the paragraph entitled “First Year Schedule” in the section of
this bulletin entitled “Divinity School Program.”

5.  Entering students should complete required courses early in their program.

6. A student who transfers from another institution must take at least forty-one semester
hours in Brite Divinity School to receive the degree.

7. Students who give evidence of special deficiencies will be required to do remedial work in
the areas of their deficiencies.

8. The student is required to participate in an approved program of Supervised Ministry
which in the judgment of the student and Director of Field Education and Supervised
Ministry meets the needs of the individual student, viewed in the light of the student’s
past experience and stated goals. This program shall be developed on the initiative of the
student in consultation with the Director of Field Education and Supervised Ministry and
may be amended from time to time with the approval of the Director of Field
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Education and Supervised Ministry. A minimum program shall include the following:

A. Two semesters of work in a church or institution under approved supervision.

B. Concurrent with these semesters in Supervised Ministry the student shall
successfully complete PRTH 65013 and PRTH 65023.

C. Work done before enrollment in the seminary does not count toward this
requirement, although previous experience shall be given consideration making
field assignments. Work undertaken without consultation with the Director of
Field Education and Supervised Ministry shall not count toward this requirement.

D. Any variation from the above must be with the counsel and approval of the
Director of Field Education and Supervised Ministry.

9. Students may be withdrawn from individual courses for lack of academic progress upon
the recommendation of the faculty member and the approval of the Dean. Students may
be dismissed from the Divinity School at the discretion of the Dean at such times as it is
clearly demonstrated that the student is not interested in, or making, acceptable
academic progress. Likewise, the Dean has both the authority and the responsibility to
take action, including dismissal from a program of study or the Divinity School itself, if a
student’s conduct is determined to be contrary to the professional and ethical standards
of the field of ministry.

10. Normally students must complete the last nine semester hours at Brite.

11. All degree requirements must be completed within seven years from the date of the
earliest credit to be counted on the degree (including transfer credit, if any). Extensions
may be granted in extraordinary circumstances by the Associate Dean for Academic
Affairs after consultation with the Masters Programs Committee. Additional course work
may be required.

Master of Arts in Christian Service

The Master of Arts in Christian Service degree is a forty-eight semester hour degree for persons
who serve (or plan to serve) vocationally or bi-vocationally as specialized ministers or associate
ministers (e.g. of Christian Education, Worship, Pastoral Care) or as permanent deacons. The
degree provides a basic understanding of theological disciplines with a mixture of practical
coursework in order to focus on Christian service in various church settings. United Methodist
students preparing for deacons’ ordination may fulfill, with assistance from the Office of the
Associate Dean for Academic Affairs, UMC expectations and utilize this degree to meet specific
educational requirements. Normally those pursuing ordination in a vocation other than deacon
pursue the M.Div. degree.

The M.A. in Christian Service (M.A.C.S.) is an appropriate degree program for (1) those pursuing
specialized vocations as ministers or associate ministers of Christian Education, Worship,
Pastoral Care, etc. or permanent deacons and (2) persons who seek to enhance the theological
foundations of Christian service in a congregational or institutional setting.

Admission

Consideration for admission into the program requires a bachelor’s degree or equivalent as
shown by a complete and certified transcript from an accredited college or university. Specific
requirements for admission into this program are discussed elsewhere in this catalog. The
Divinity School may require additional information for an admission profile. All materials for
admission are to be submitted to the Admissions Office at Brite Divinity School.

42



Curriculum

I. Distributive Requirements - 27 hrs.

A.

Religious Heritage - 12 hrs.

1.

2.

3.

Bible - HEBI 60003 Interpreting the Hebrew Bible and Apocryphal/Deuterocanonical
Books and NETE 60003 Interpreting the New Testament

History - choose one from CHHI 60013 History of Christianity I, Early and Medieval,
CHHI 60023 History of Christianity 11, Reformation and Modern, or CHHI 70013
History of Christianity in America

Theology - CHTH 60003 Introduction to Christian Theology |

Cultural/Global Context - 6 hrs.

1.

2.

Choose one from CHET 60013 Introduction to Contemporary Theological Ethics,
CHET 65013 History of Christian Ethics

Choose one from CHHI 70023 The Church in the Midst of Pluralism, CHHI 70533
The Black Religious Experience in America, JWST 60003 Introduction to Judaism,
RECU 60023 Christian Theology of Religions, RECU 60043 Interreligious Dialogue,
RECU 70053 Studies in World Christianity, or RECU 65053 African-American
Experiences and Perspectives in Social Ethics

Personal and Spiritual Formation - 9 hrs.

1.

Choose one from CHHI 70403 History of Christian Spirituality, SPIR 60003 Spiritual
Life and Leadership, SPIR 70213 Spiritual Themes in Literature, SPIR 70013
Themes and Perspectives in American Spirituality, or SPIR 70023 Spiritual
Resources and Disciplines

Supervised Ministry (6 semester hours in the student’s area of Christian Service):
PRTH 65013 Supervised Ministry | and PRTH 65023 Supervised Ministry Il

Il. Specialization - 9 hrs.
Any combination of three courses chosen from among PRTH, WRSP, REED, and PTPC. All
prerequisites for desired courses must be met.

lll. Electives - 12 hrs.

Specialization and elective hours are to be selected in consultation with the student’s faculty
advisor. Graduate courses from TCU divisions normally do not receive credit toward the M.A.C.S.
degree. Exceptions are considered on a case by case basis by the Office of the Associate Dean
for Academic Affairs. Master of Liberal Arts (MLA) courses, however, do not count toward a
degree at Brite.

Other Degree Requirements
Other significant degree requirements pertaining to the M.A.C.S. are listed in the section following
the description of the Master of Theological Studies program.

Master of Theological Studies

The Master of Theological Studies degree is a forty-nine semester hour degree for persons who
do not plan to be ordained. The degree provides a basic understanding of theological disciplines
for those who plan to engage in further graduate study, or for those who wish to acquire a general
theological education at the master’s level.

The M.T.S. is an appropriate degree program for (1) lay persons who seek to enrich their
theological understanding; (2) persons who seek to enhance the theological foundations of their
church leadership; (3) persons who wish to examine and develop religious and theological
perspectives on their life situations; or (4) persons who plan to use the M.T.S. degree as
preparation for further graduate study. According to ATS standards, the M.T.S. is not a degree in
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preparation for ordained ministry. Normally those seeking to prepare for ministerial vocations
pursue the M.Div. or M.A.C.S. degrees at Brite.

Admission

Consideration for admission into the program requires a bachelor’s degree or equivalent as
shown by a complete and certified transcript from an accredited college or university. Specific
requirements for admission into this program are discussed elsewhere in this bulletin. The Divinity
School may require additional information for an admission profile. All materials for admission are
to be submitted to the Admissions Office at Brite Divinity School.

Curriculum

I. Distributive requirements - 24 hours

Six hours (two courses) from each of the following areas:

A. Biblical Studies (prerequisite must be met as required)-HEBI 60003 Interpreting the
Hebrew Bible and Apocryphal/Deuterocanonical Books, HEBI 65013 Exegesis in the
Hebrew Bible, HEBI 65023 Exegesis in Apocrypha and Pseudepigrapha, NETE 60003
Interpreting the New Testament, NETE 65013 Exegesis in the Gospels and Acts, NETE
65023 Exegesis in the N.T. Epistles, NETE 65033 Exegesis in the Gospels and Acts
(Greek), or NETE 65043 Exegesis in the N.T. Epistles (Greek)

B. Historical Studies (must choose at least one 60000 level course— CHHI 60013 History
of Christianity I, Early and Medieval, CHHI 60023 History of Christianity Il, Reformation
and Modern, CHHI 70013 History of Christianity in America, or any other CHHI 70000
level course)

C. Theological/Ethical Studies (70000s as approved by advisor and the Office of the
Associate Dean for Academic Affairs)-CHTH 60003 Introduction to Christian Theology I,
CHET 60013 Introduction to Contemporary Theological Ethics, or CHET 65013 History of
Christian Ethics

D. Cultural/Global Context—CHHI 70023 The Church in the Midst of Pluralism, CHHI
70533 The Black Religious Experience in America, JWST 60003 Introduction to Judaism,
RECU 60023 Christian Theology of Religions, RECU 60043 Interreligious Dialogue,
RECU 70053 Studies in World Christianity, or RECU 65053 African-American
Experiences and Perspectives in Social Ethics

Il. Electives - 21 hours

Concentration and elective hours are to be selected in consultation with the student’s faculty
advisor. Graduate courses from TCU divisions normally do not receive credit toward the M.T.S.
degree. Exceptions are considered on a case by case basis by the Office of the Associate Dean
for Academic Affairs. Master of Liberal Arts (MLA) courses, however, do not count toward a
degree at Brite.

lll. Colloquium/Final Exercise - 4 hours

Students will participate in a three-hour MTS Colloquium, normally in the penultimate semester of
study, which provides students with a foundation in theological research and writing and lays a
substantive foundation for a final exercise. Following completion of the colloquium, students will
complete a final exercise. The final exercise consists of a one-hour independent research study
course in one of the appropriate departments, as listed in the above Distributive requirements
taken in the final semester of the program. The student will work closely with a professor to
integrate material covered in coursework and produce a final paper, normally 20-30 pages in
length.
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Degree Requirements Applicable to both the Master of Arts in Christian Service (M.A.C.S.)
and the Master of Theological Studies (M.T.S.)

1.

Forty-eight semester hours (M.A.C.S.) or forty-nine semester hours (M.T.S.) of credit
must be completed with a grade point average of at least 2.50, based on a four-point
grading system.

All entering students are required to participate in orientation sessions conducted prior to
the beginning of classes in the fall and spring semesters.

All entering students are required to attend a Seminar on Sexual Misconduct and the
Clergy. Students who do not complete this requirement will be subject to the cancellation
of their registration.

Except for approved transfer credit, M.T.S. and M.A.C.S. students will normally fulfill all
their course requirements through courses taught by Brite faculty or adjunct faculty.

Normally the M.T.S. and M.A.C.S. require two academic years of full time study or the
equivalent. A student who transfers from another institution must complete the final
twenty-five semester hours of either the M.T.S. or M.A.C.S. program at Brite Divinity
School directly under the supervision of the Brite faculty.

In either program, students who give evidence of special deficiencies may be required to
do remedial work in the areas of their deficiencies.

Students may be withdrawn from individual courses for lack of academic progress upon
the recommendation of the faculty member and the approval of the Dean. Students may
be dismissed from the Divinity School at the discretion of the Dean or the Associate Dean
for Academic Affairs at such times as it is clearly demonstrated that the student is not
interested in, or making, acceptable academic progress.

For both these degree programs, all degree requirements must be completed within
seven years of the date of first matriculation. Extensions may be granted in extraordinary
circumstances by the Associate Dean for Academic Affairs after consultation with the
Masters Programs Committee. Additional course work may be required.

Normally, students transferring from the Brite Divinity School M.Div. program to the
M.T.S. program must complete at least 12 hours and the 4-hour Colloguium/Final
Exercise independent research study course while enrolled in the M.T.S. program.
Normally, students transferring from the Brite Divinity School M.Div. program to the
M.A.C.S. program must complete at least 12 hours while enrolled in the M.A.C.S.
program.

Master of Theology (Th.M.)

The Master of Theology degree is an advanced masters degree program at Brite Divinity School.
The twenty-four hour program leading to this degree is designed to provide students with a more
complete mastery of a particular area of theological study than is normally provided at the M.Div.
level. Students who enter the program may seek a variety of objectives: to prepare for further
graduate study at the doctoral level, to prepare for some forms of teaching (in institutions, public
or private, where masters preparation is expected for entry level positions), to use scholarly study
to enhance ministerial practice, or to engage in disciplined and critical reflection upon a
specialized form of ministry. By the end of the program, students will be expected to demonstrate
an advanced understanding of their chosen area of study through the completion of a thesis

project.
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Admission

Consideration for admission to the program requires an M.Div. degree, or some other appropriate
first theological masters degree providing an equivalent theological preparation for engaging in
advanced theological study. Materials for admission are to be submitted to the Admissions Office
at Brite Divinity School. Departments may require additional information for an admission profile.
Consideration for admission usually requires an interview with faculty members representing the
desired area of study, and normally also includes the following items (international students may
meet some of these requirements for admission in alternative ways):

1. M. Div., or other appropriate first theological masters degree.

2. Applicants in Hebrew Bible, Apocryphal/Deuterocanonical Books, and Literature of Early
Judaism or New Testament and Literature of Early Christianity should complete before
matriculation one year of study in the language in which they will do their primary work
(Hebrew or Greek). Ideally they should possess both Hebrew and Greek.

3. A paper representative of the applicant’s area of interest. If the paper has been
published, provide the citation. If not, indicate the school, class, and instructor for whom
the paper was written. The paper may also be one written specifically for the application.

4. Test Scores:
Graduate Record Examinations (GRE) scores are required

Test of English as a Foreign Language (TOEFL) - Applicants whose primary language is
other than English and who have not received their education at an accredited
English-speaking college or university will also submit TOEFL scores of normally not less
than 600 (computer-based 250 or internet-based 100).

You may select either the computer-based or paper-based test form. Online information
about the GRE and TOEFL is available at http://www.ets.org or you may contact
Educational Testing Service (ETS), P.O. Box 6000, Princeton, New Jersey 08541-6000.
Please use Institutional Code 6803 when requesting that test scores be sent to Brite
Divinity School. We realize that the GRE scores of international students, particularly
those whose native language is not English, may be affected by language and cultural
differences. These scores are taken into consideration only as part of a student’s total
profile when such students’ applications are evaluated. The scores are nevertheless
required and must come directly from the Educational Testing Service.

5. A statement of purpose outlining the professional and/or academic goals of the applicant.

6. Three letters of recommendation from professors familiar with the applicant’s work; one
of these letters could be from an undergraduate professor.

7.  Official transcripts of all previous academic work.

Application Deadlines

Completed applications must be received no later than April 15 (fall matriculation) and
October 15 (spring matriculation).
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Degree Requirements

This degree requires the completion of twenty-four semester hours, and a thesis. All courses
require approval of the student’s advisor.

I. Areas of Study

A. Hebrew Bible, Apocryphal/Deuterocanonical Books, and Literature of Early Judaism. The
history, theology, literature, religion, and language of ancient Israel and Early Judaism in
ancient Near Eastern and Jewish settings. Contemporary methods of biblical
interpretation.

B. New Testament and Literature of Early Christianity. The history, theology, literature,
religion, and language of early Christianity in Graeco-Roman and Jewish settings.
Contemporary methods of biblical interpretation.

C. Pastoral Theology and Pastoral Care. The theory and practice of ministry in pastoral
theology and pastoral care.

D. History and Theology. Preparation in theological analysis and constructive formulation,
including study in history, theology, historical theology, and ethics.

Il. Language and Research Methodology

Work in the biblical areas will require knowledge of both biblical Hebrew and Greek. Students will
take a diagnostic test in both languages upon matriculation. If the results are not acceptable to
faculty in the field, students must then demonstrate competence in the languages through
appropriate course work. Knowledge of one modern language other than English (typically
French, German, Italian, Korean, or Spanish) is also required. The modern language requirement
is met by passing a two hour exam normally prepared and graded by a Brite faculty member.
Exams will be graded Pass/No Pass. The two-hour exam will require a translation of no more
than two pages from a book or journal article. Students may make use of a dictionary. Students
should be in conversation with the faculty member conducting the examination for particular
instructions.

Work in the area of History and Theology requires knowledge of one modern language other than
English (typically French, German, Italian, Korean, or Spanish). The modern language
requirement is met by passing a two hour exam normally prepared and graded by a Brite faculty
member. Exams will be graded Pass/No Pass. The two-hour exam will require a translation of no
more than two pages from a book or journal article. Students may make use of a dictionary.
Students should be in conversation with the faculty member conducting the examination for
particular instructions.

Brite occasionally offers BRLN 90000 to provide a foundation from which students can prepare
for a modern language exam. This course, while beneficial, does not satisfy the modern language
requirement. Students who have completed BRLN 90000 are encouraged to continue to develop
their translation skills before taking an exam with a faculty member.
Students in the area of Pastoral Theology and Pastoral Care will need to demonstrate
competence in both quantitative and qualitative research methodologies. This requirement can be
met by passing an acceptable graduate level course, approved by the faculty, at an accredited
college or university with a grade of “B” or better.
[ll. Curriculum

A. The program requires 24 hours of course work.

B. Course work will typically include twelve hours at the 90000 level in the area of one’s
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specialization, or related areas. The remaining nine hours of courses will be at the 70000-
90000 level. Courses are to be planned in consultation with the student’s advisor.

C. Inthe final semester of program, students must complete a three-hour independent
research study course (****94013) including the writing of a thesis, normally 40-50 pages
in length. Students must pass an oral examination based upon the thesis project, which
will be conducted by the student’s advisor and a faculty member chosen, in consultation
with the student, by the student’s advisor.

Women'’s Studies Certificate for Th.M. and Ph.D. Students

In 2005, Brite began cooperating with other TCU graduate departments and schools in offering a
Women'’s Studies Certificate Program. This program is currently open to Brite Th.M. and Ph.D.
students and to others on a case-by-case basis. To earn the Certificate, students must complete
twelve hours of course work: BRIT 90003: Graduate Colloquium in Feminist Methodology and
Theory, and three additional Brite courses approved for the program. For further details, see the
Associate Dean for Academic Affairs.

Other Degree Requirements

1. Twenty-four semester hours of credit must be completed with a cumulative grade point
average of at least 3.25, based on a four point grading system.

2. All entering students are required to participate in orientation sessions conducted prior to
the beginning of classes in the fall and spring semesters, including the Seminar on
Sexual Misconduct and the Clergy.

3. Except for approved transfer credit, Th.M. students will normally fulfill all their course
requirements through courses taught by Brite faculty.

4. The Th.M. requires at least two semesters of academic study. Transfer credit for the
Th.M. is eligible for consideration under certain conditions: when the credit requested is
for courses taken beyond a first masters program; when those courses are directly
related to the student’s chosen Area of Study; and when the courses are deemed to be
compatible with the purposes and curricular structure of this program. Transfer credit is
not routinely granted for this program and, when approved, is limited to a maximum of
nine hours. A student who transfers from another institution must complete the final
fifteen semester hours at Brite Divinity School directly under the supervision of the Brite
faculty.

5. Master of Theology students who are not enrolled in any class during a fall or spring
semester will be charged a fee for continuation in program by enrolling in BRLB 90001
Dissertation or Thesis Research in Library. This fee will allow use of the Mary Couts
Burnett Library. If a student is enrolled in BRLB 90001 or any other courses in the spring
semester and is advance registered for BRLB 90001 or any other courses in the fall
semester, library privileges will continue during the summer without enrolling in BRLB
90001. This course will not count toward the twenty-four credit hours required by the
degree.

6. Students may be withdrawn from individual courses for lack of academic progress upon
the recommendation of the faculty member and the approval of the Dean. Students may
be dismissed from the Divinity school at the discretion of the Dean or Associate Dean for
Academic Affairs at such times as it is clearly demonstrated that the student is not
interested in, or making, acceptable academic progress.

7. All degree requirements must be completed within four years from the date of the earliest
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credit to be counted on the degree (including transfer credit, if any). Extensions may be
granted in extraordinary circumstances by the Associate Dean for Academic Affairs
after consultation with the Advanced Programs Committee.

Certificate of Theological Studies

A Certificate of Theological Studies is offered by Brite Divinity School to persons who do not
project the completion of a degree program, but engage in a twenty-one semester hour program
of graduate theological studies in order to enhance the quality of their lay leadership within the
church and broaden their perspectives on contemporary faith and life.

Applicants must possess a B.A. degree or its equivalent. Admissions standards are the same as
for the Master of Theological Studies degree program.

Curriculum

The curriculum for the Certificate program requires the following elements from the curriculum of
the Master of Theological Studies degree:

I. Distributive requirements - six semester hours (one course from any two of the following
areas):

A. Biblical Studies — HEBI 60003 Interpreting the Hebrew Bible and
Apocryphal/Deuterocanonical Books, NETE 60003 Interpreting the New Testament

B. Historical Studies — CHHI 60013 History of Christianity I, Early and Medieval, CHHI
60023 History of Christianity 1l, Reformation and Modern, CHHI 70013 History of
Christianity in America

C. Theological/Ethical Studies — CHTH 60003 Introduction to Christian Theology I, CHET
60013 Introduction to Contemporary Theological Ethics, or CHET 65013 History of
Christian Ethics

D. Cultural/Global Context — CHHI 70023 The Church in the Midst of Pluralism, CHHI
70533 The Black Religious Experience in America, JWST 60003 Introduction to Judaism,
RECU 60023 Christian Theology of Religions, RECU 60043 Interreligious Dialogue,
RECU 70053 Studies in World Religion, or RECU 65053 African-American Experiences
and Perspectives in Social Ethics

Il. Electives - fifteen semester hours selected in consultation with the advisor in relation to the
educational goals of the individual student.

Certificate requirements

1. Twenty-one semester hours of credit must be completed with a grade point average of at
least 2.50, based on a four point grading system.

2. All entering students are required to participate in orientation sessions conducted prior to
the beginning of classes in the fall and spring semesters.

3. All entering students are required to attend a Seminar on Sexual Misconduct and the

Clergy. Students who do not complete this requirement will be subject to the cancellation
of their registration.
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4. Except for approved transfer credit, C.T.S. students will normally fulfill all their course
requirements through courses taught by Brite faculty or adjunct faculty.

5. A student who transfers from another institution must complete the final twelve semester
hours of the C.T.S. program at Brite Divinity School directly under the supervision of the
Brite faculty.

6. Students who give evidence of special deficiencies may be required to do remedial work
in the areas of their deficiencies.

7. Students may be withdrawn from individual courses for lack of academic progress upon
the recommendation of the faculty member and with the approval of the Dean. Students
may be dismissed from the Divinity School at the discretion of the Dean or Associate
Dean for Academic Affairs at such times as it is clearly demonstrated that the student is
not interested in, or making, acceptable academic progress.

8. All certificate requirements must be completed within five years from the date of the
earliest credit to be counted on the degree (including transfer credit, if any). Extensions
may be granted in extraordinary circumstances by the Associate Dean for Academic
Affairs after consultation with the Masters Programs Committee. Additional course work
may be required.

Doctor of Ministry

Purpose of the Degree

The Doctor of Ministry degree is a thirty-three hour advanced professional program intended to
enhance the practice of ministry for persons who hold the M.Div. degree or its equivalent, who
have worked in a ministerial context for at least three years after earning the M.Div. degree, and
who continue in the tasks and responsibilities of ministry during the course of their doctoral study.

Structure of the Program

The Doctor of Ministry degree requires the completion of five components:

(1) Common Core Courses (two courses)

Pastoral Identity and Pastor in the Context of Ministry (offered in October in alternating years)
(2) Coursework Promoting Theological Reflection and Advanced Skills

Requires the completion of six hours from the following seminars offered on a four-year rotation:
The Bible and the Practices of Ministry, Theology and the Practices of Ministry, History and the
Practices of Ministry and Ethics and the Practices of Ministry.

(3) Coursework Developing Advanced Ministerial Practice and Knowledge

Requires nine to twelve hours in any of the following areas: Christian Education, Congregational
Leadership, Homiletics, Pastoral Theology and Pastoral Care, Practical Theology, Spirituality,
and Worship.

(4) Coursework in Public Theology

Requires the completion of three to six hours of seminars developing advanced skills in drawing
on theological and biblical resources to contribute to public discourse and/or the enhancement of
skills for assisting faith communities in their capacities to contribute to public discourse.

(5) Doctoral Project

After completing at least 18 hours, but no more than 24 hours, the D.Min. candidate, in
consultation with an advisor, proposes a project that draws together the areas of specialization
and the practice of ministry (that may grow out of a directed study). Following approval of the
proposal by the Advanced Programs Committee, the D.Min. candidate shall complete the doctoral
project within two academic years. During the final two semesters of study, the student enrolls in
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DOMI 80913. An oral examination of the completed project will be held in the final semester of
study.

Concentrations

D.Min. students may choose to concentrate in a disciplinary area represented by the faculty. A
concentration will consist of at least four seminars in the selected area. Applicants interested in
pursuing a concentration should contact the Associate Dean for Academic Affairs. Concentrators
must be in residence and able to enroll in courses during the regular fall and spring terms.

General Information

Length of Program
Students may complete the D.Min. degree in no less than three years, but must complete the
degree in no more than six years.

Brite Divinity School offers one-week, or consecutive two-week, courses in the Doctor of Ministry
Program in October, January, and May. These courses are held on the campus of Brite Divinity
School. Students may enroll in only one Doctor of Ministry course in each of these short terms. If
their ministry situation allows, students may also enroll in the Divinity School’s regularly
scheduled semester-long courses.

Transfer of Credit

Applicants to the D.Min. Program and students already enrolled in the program may apply to
transfer normally no more than three hours of course work toward their D.Min. degree. Students
wishing to transfer credit must first consult with and receive approval from the Associate Dean for
Academic Affairs.

Financial Aid

Applicants to the D.Min. Program become eligible for financial aid from Brite Divinity School up to
the full amount of tuition upon admission to the D.Min. Program. Financial aid to D.Min. students,
however, does not cover student fees or the fee for continuation.

Summary of Degree Requirements
1. Thirty-three semester hours of credit must be completed with a cumulative grade point
average of at least 3.25, based on a four point grading system.

2. All entering students are required to participate in orientation sessions conducted prior to
the beginning of classes in the fall and spring semesters, including the Seminar on
Sexual Misconduct and the Clergy.

3. Except for approved transfer credit, D.Min. students will normally fulfill all their course
requirements through courses taught by Brite faculty.

4. The D.Min. requires at least three years of academic study. Applicants to the D.Min.
Program and students already enrolled in the program may apply to transfer normally no
more than three hours of course work toward their D.Min. degree. Students wishing to
transfer credit must first consult with and receive approval from the Associate Dean for
Academic Affairs.

5. Students may be withdrawn from individual courses for lack of academic progress upon
the recommendation of the faculty member and the approval of the Dean. Students may
be dismissed from the Divinity school at the discretion of the Dean or Associate Dean for
Academic Affairs at such times as it is clearly demonstrated that the student is not
interested in, or making, acceptable academic progress.
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6. All degree requirements must be completed within six years from the date of the earliest
credit to be counted on the degree (including transfer credit, if any). Extensions may be
granted in extraordinary circumstances by the Associate Dean for Academic Affairs after
consultation with the Advanced Programs Committee.

Requirements for Admission

1. M.Div. degree or its equivalent from an accredited school, verified by submission of
official transcripts.

2. Official academic transcripts for all other degrees and previous academic work.

3. Minimum cumulative grade point average of 3.25 (on a 4.00-scale).

4. At least three years of experience in the full-time practice of ministry following completion
of the M.Div. degree or its equivalent.

5. The Miller Analogies Test, taken within the previous seven years, with a score of 410 or
higher.

6. TOEFL score of normally not less than 600 (computer-based 250 or internet-based 100)
for applicants whose primary language is other than English and who have not received
their education at an accredited English-speaking college or university.

7. Three letters of recommendation that assess and evaluate the applicant’s previous
performance in ministerial practice, academic work, interpersonal relationships, and
personal maturity.

8. Declaration of intended areas of specialization (primary and secondary).

9. A personal statement, describing the applicant’s autobiographical and theological
understanding of ministry.

10. A graduate-level research paper or sample of professional writing written within the last
five years.

11. A non-refundable application fee of $75, made payable to Brite Divinity School.

12. An interview with the Associate Dean for Academic Affairs and/or a member of the
faculty.

Admission Schedule

For Fall Matriculation

February 15

Last date for international applicants to take the paper-based TOEFL in order for Brite to receive
the scores by April 15.

March 1
Last date for international applicants to take the internet-based TOEFL in order for Brite to
receive the scores by April 15.

April 15
Completed applications, including appropriate test results.

For Spring Matriculation

August 15

Last date for international applicants to take the paper-based TOEFL in order for Brite to receive
the scores by October 15.

September 1
Last date for international applicants to take the internet-based TOEFL in order for Brite to
receive the scores by October 15.

October 15
Completed applications, including appropriate test results.
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Application
Contact the Office of Admissions or download the application from Brite Divinity School’s website
http://www.brite.tcu.edu/

For additional information, contact the Office of Admissions by telephone: 817-257-7513.

Doctor of Philosophy

Brite offers the Doctor of Philosophy in two areas: Biblical Interpretation and Pastoral Theology and
Pastoral Care.

General Application Information

In addition to area specific requirements, all Ph.D. applications include the following:

Part 1
Part 2

Part 3A,
3B, 3C

Part 4

Part 5

Part 6

Application for Admission and Financial Award. Each application must be accompanied
by a non-refundable $75 application fee made payable to Brite Divinity School.
Statement of Purpose. This is a very important part of your application. Prepare it
carefully, indicating the reasons for your application to Brite Divinity School.

Three Letters of Recommendation. These should come from persons able to evaluate
your academic and professional qualifications, such as undergraduate or graduate
faculty familiar with your work. You are responsible for seeing that the letters of
recommendations are sent. If letters are faxed, they must be followed by mailed hard-
copies.

Financial Certificate for International Students. In order to meet requirements for entry
into the United States, international applicants must demonstrate that they have the
financial resources to cover the cost of their education. Visa documents are issued only
when all admission procedures have been satisfied. Applications for financial award to
international students are considered in competition with all other applications received.
Transcripts. Official transcripts (bearing the signature of the registrar and the seal of the
institution) of all post-secondary work are required. They should be sent in sealed
envelope(s) with the application materials. To prevent delays, you should arrange with
registrars to provide transcripts before mid-year grades are posted.

Test Scores:

Graduate Record Examinations (GRE) scores are required.

Test of English as a Foreign Language (TOEFL). Applicants whose primary language is
other than English and who have not received their education at an English-speaking
college or university will also submit TOEFL scores of normally not less than 600
(computer-based 250 or internet-based 100).

You may select either the computer-based or paper-based test format. Online
information about the GRE and TOEFL is available at http://www.ets.org or you may
contact Educational Testing Service (ETS), P.O. Box 6000, Princeton, New Jersey
08541-6000. Please use Institutional Code 6803 when requesting that test scores be
sent to Brite Divinity School. We realize that the GRE scores of international
students, particularly those whose native language is not English, may be affected by
language and cultural differences. These scores are taken into consideration only as
part of a student’s total profile when such students’ applications are evaluated. The
scores are nevertheless required and must come directly from the Educational
Testing Service.

Completed Ph.D. applications must be received no later than January 15. The Advanced
Programs Committee, the Associate Dean for Academic Affairs, and the Dean make admission
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decisions. Admission is competitive and students are selected on the basis of a total profile of
their scholastic preparation and intellectual ability. Applicants are notified by March 31 of
admission for the following fall semester.

Ph.D. Admissions Schedule

November 1
Last date for applicants to take the paper-based GRE in order for Brite to receive the scores by
January 15.

November 15
Last date for international applicants to take the paper-based TOEFL in order for Brite to receive
the scores by January 15.

December 1
Last date for applicants to take the computer-based GRE or TOEFL in order for Brite to receive
the scores by January 15.

January 15
Completed applications must be on file.

March 31
Admission decisions will be mailed by this date to all applicants whose files are complete by
January 15.

April 15

Deadline for response to offers of admission and financial award. If your reply is not received by
April 15, Brite may rescind the offer of admission and financial award. An offer of admission is
made for a specific fall entrance date. In some cases, admission may be deferred until the spring
semester.

Financial Awards

Tuition scholarships up to one hundred percent of tuition are available to all candidates in the
Doctor of Philosophy programs. Fellowships that include tuition and an additional annual stipend
of $1,000 to $12,000 are available to some, based on a ranking of all applicants. Persons
receiving financial awards are expected to be full-time students. “Full-time” for Ph.D. students is
defined as a minimum of six hours. Certain students are selected as research assistants to assist
faculty members and receive $1,500 annually for five hours work per week. All awards are based
solely on merit and are normally continued for four years. Brite Divinity School would normally
expect a 3.50 grade point average to maintain a student’s stipend and a 3.25 grade point average
to maintain the tuition award.

Additional Information

1. Matriculating students are required to attend the Ph.D. Orientation session, including the
Seminar on Sexual Misconduct and the Clergy.

2. Annual written review of the student’s progress is conducted by the Associate Dean for
Academic Affairs, in consultation with the faculty. Progress in the program is contingent
upon positive academic performance (a cumulative 3.50 grade point average is normally
required for continuance of a stipend; a 3.25 grade point average is normally required for
continuance of a tuition award; no grade below B- is accepted for credit), successful
completion of qualifying exams, competency in original research and writing, and
development of pedagogical skills.

3. Students may transfer up to 12 hours of doctoral-level courses into the Ph.D. program
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from other accredited Ph.D. programs. Brite Divinity School does not accept the transfer
of any hours completed more than seven years prior to matriculation. Doctoral courses at
the 90000 level taken at Brite Divinity School while in the Th.M. program may be
evaluated for transfer credit into program by the Associate Dean for Academic Affairs.
These hours are evaluated by the Associate Dean for Academic Affairs at the end of

the first full year of Ph.D. study at Brite Divinity School. No hours may be transferred from
completed masters programs to the Ph.D. program.

4. The program normally should be completed within four years. A minimum of two full
years of residency is required. The degree is to be completed within seven years.
Candidates may petition the Associate Dean for Academic Affairs for an extension.

5.  Applications are available from the Office of Admissions, Brite Divinity School, TCU Box
298130, Fort Worth, Texas 76129 or online at http://www.brite.tcu.edu

6. Once admitted into the Ph.D. program, the student should obtain a Ph.D. Manual from
the Office of the Associate Dean for Academic Affairs. This manual serves to guide the
student through the process of earning a Doctor of Philosophy degree in his or her
chosen area.

Doctor of Philosophy in Biblical Interpretation

The Ph.D. program in Biblical Interpretation (BIIN) is an advanced academic degree designed to
prepare students for independent research and vocations of teaching biblical interpretation and
related historical and hermeneutical areas in theological schools, colleges, and universities, or for
the scholarly enhancement of ministerial practice. The Ph.D. program provides opportunities for
study of the Hebrew Bible, Apocryphal/Deuterocanonical Books, and Literature of Early Judaism;
New Testament and Literature of Early Christianity; Themes and Issues in Biblical Theology; the
History of Biblical Interpretation; and Theological Hermeneutics. Students are guided to develop
competence in original research and writing that advances theological understanding for the sake
of church, academy, and society, as well as in pedagogical skills to convey this body of
knowledge to others.

BIIN Area Specific Admissions Requirements

In addition to submitting the Ph.D. application materials (see General Application Information,
Parts 1-6) to the Admissions Office, BIIN applicants are encouraged, if possible, to arrange an
interview with the Biblical faculty and Associate Dean for Academic Affairs. BIIN applications
must contain the following area specific requirements:

1. M.Div, M.T.S., M.A,, or Th.M. (or equivalent), with a concentration in biblical studies and
courses in Biblical Hebrew and Greek, from an accredited theological school.

2. A writing sample (thesis, research paper, article, or essay) demonstrating the applicant’s
area of interest in biblical studies, scholastic preparation, and intellectual ability.

Degree Requirements

The BIIN Ph.D. includes successful completion of forty-eight semester hours, qualifying
examinations leading to candidacy, and a dissertation. A cumulative minimum grade point
average (GPA) of 3.25 or better is required. All courses, an area of concentration in either
Hebrew Bible or New Testament, and a second area of study, must be selected in collegial
dialogue with the student’s advisor.
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Areas of Study

1.

Hebrew Bible, Apocryphal/Deuterocanonical Books, and Literature of Early Judaism. The
history, literature, religion, and language of ancient Israel and Early Judaism in ancient
Near Eastern and Jewish settings, including contemporary methods of biblical
interpretation.

New Testament and Literature of Early Christianity. The history, literature, religion and
language of early Christianity in Graeco-Roman and Jewish settings, including
contemporary methods of biblical interpretation.

Themes and Issues in Biblical Theology. The theology of the Hebrew Bible and New
Testament as both distinctive, separate collections, and as two related parts of the larger
Christian Bible, including contemporary models of approaching biblical theology.

History of Biblical Interpretation. The major historical interpretations of the Bible,
beginning with biblical writers’ interpretations of earlier texts and traditions and continuing
through the major periods of Christianity (patristic, medieval, renaissance and
reformation, and modern and contemporary).

Theological Hermeneutics. The major models of modern and contemporary theology,
their interpretation, and their use of the Bible in constructive work.

Graduate Seminars and Courses

1. The candidate is expected to complete forty-eight hours of course work with no grade
below “B-". Evaluation of prior work and progress will be made at the end of the first
year of residency.

2. Course work will include at least twenty-five hours of 90000 Ph.D.-specific courses. Up to
twenty-three hours, including at least three hours in advanced biblical language, may be
selected from 80000/90000 HEBI, NETE, CHHI, CHTH course offerings.

Languages
1. Modern Languages

In addition to English, reading knowledge of two other modern languages (typically
French German, Italian, Korean, or Spanish) is required. At least one of these modern
languages is encouraged prior to matriculation. Reading knowledge in the second
modern language is encouraged before beginning the second year of residence.

The modern language requirement is met by passing a two hour exam normally prepared
and graded by a Brite faculty member. Exams will be graded Pass/No Pass. The two-
hour exam will require a translation of no more than two pages from a book or journal
article. Students may make use of a dictionary. Students should be in conversation with
the faculty member conducting the examination for particular instructions.

Brite occasionally offers BRLN 90000 to provide a foundation from which students can
prepare for a modern language exam. This course, while beneficial, does not satisfy the
modern language requirement. Students who have completed BRLN 90000 are
encouraged to continue to develop their translation skills before taking an exam with a
faculty member.

Students whose first language is not English and who have submitted scores on the
TOEFL of not less than 600 (computer-based 250 or internet-based100) or superior GRE
scores for Writing Assessment may choose to demonstrate proficiency in English as a
modern language. Normally, the professor teaching the Ph.D. Critical Introduction (HEBI
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95713 or NETE 95713) will write a letter at the end of the course for the student’s
academic file certifying the student’s English research competence. English will then be
counted as one of the two required modern languages for students who so elect, though
reading knowledge in two other modern languages is encouraged.

2. Ancient Languages
Reading knowledge of both Biblical Hebrew and Biblical Greek is required for
matriculation. A diagnostic test, during the first week of the semester, in both languages
is required of all Ph.D. students to assess comprehension. Using dictionaries, new
students will translate assigned passages in both testaments. The translations will be
evaluated by two professors and the results shared by the student’'s academic advisor
with the student and the Associate Dean for Academic Affairs.

3. Special Language Proficiency
Special proficiency in either Biblical Hebrew or Greek will be demonstrated later through
a more comprehensive written examination. The BIIN Ph.D. Biblical Hebrew or Greek
Examination, which can be scheduled anytime after the first semester of the Ph.D.
Program, must be completed before qualifying examinations are scheduled. The
application for this test is found in the Ph.D. Manual.

Extensive Research

Ph.D. students are required to do extensive research following ATS guidelines. During both their
course of studies and their dissertation research, students shall be required to use competently
the language(s) in which relevant primary texts are written, as well as those in which there is
important secondary material. This should include at least one ancient and one or more modern
languages. Students engaged in theological disciplines that use behavioral or social scientific
research methods shall be required to demonstrate competence in these research methods.

Research Methodology

Competence in research methodology is demonstrated by seminar papers, qualifying
examinations, and the dissertation. In addition, two methodological courses are required: HEBI
95713 Critical Introduction to the Hebrew Bible and NETE 95713 Critical Introduction to the New
Testament.

Women'’s Studies Certificate for Th.M. and Ph.D. Students

In 2005, Brite began cooperating with other TCU graduate departments and schools in offering a
Women's Studies Certificate program. This program is currently open to Brite Th.M. and Ph.D.
students and to others on a case-by-case basis. To ea